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This Open Meeting of the Board of Trustees is authorized in accordance with the Texas Government Code,
§§ 551.001 through 551.146. Verification of Notice of Meeting and Agenda are on file in the Office of Board
Relations. Per Texas Government Code § 551.1282.

NOTICE OF EDUCATION WORKFORCE COMMITTEE MEETING BY VIDEOCONFERENCE CALL OF THE BOARD OF
TRUSTEES FOR DALLAS COLLEGE AND RICHLAND COLLEGIATE HIGH SCHOOL

Tuesday, August 3, 2021, 1:00 p.m.
1601 Botham Jean Blvd., Dallas, Texas 75215
www.dcccd.edu/boardmeetingslive

THIS MEETING WILL BE CONDUCTED PURSUANT TO TEXAS GOVERNMENT CODE SECTION 551.127 BY
VIDEOCONFERENCE CALL. AT LEAST A QUORUM OF THE BOARD OF TRUSTEES WILL BE PHYSICALLY PRESENT
AND PARTICIPATING IN THE MEETING IN PERSON AT 1601 BOTHAM JEAN BOULEVARD, DALLAS, TEXAS 75215.
ONE OR MORE MEMBERS OF THE BOARD OF TRUSTEES MAY BE PARTICIPATING FROM A REMOTE LOCATION VIA
VIDEOCONFERENCE CALL AND SHALL BE VISIBLE AND AUDIBLE TO THE PUBLIC.

AGENDA

1. Roll Call - Announcement of a Quorum
2, Certification of Notice Posted for the Meeting

3. Citizens Desiring to Address the Board

4, Committee Presentations Page
Student Success: Basic Needs & Student Care Network 4-13

Presenters: Tracy Johnson, Beatriz Joseph
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5. Overview of Policy Items

5.1. TASB Cumulative Update - BBF, BD, BDB, DIAB, EFCD, GCB, 14-28
GDA and GE
5.2.  Approval of Amendments to Policies Concerning Academic 29-32

Achievement - EGA (LOCAL)

5.3.  Approval of Amendment to Policy Concerning Relations with 33-35
Educational Accreditation Agencies - GK (LOCAL)

5.4.  Approval of Amendments to Policies Concerning Sexual 36-37
Misconduct - DIAA & FFDA (LOCAL)

5.5.  Approval of Amendment to Policy Concerning Student Rights 38-83
and Responsibilities - FLB, FLD, FLDB, FM and FMA

6. Items for Review

6.1. Committee Notes
a. Education Workforce Committee Notes for June 1, 2021 84-90

7. Executive Session (if required)

7.1.  Consultation with Attorney Regarding Legal Matters or
Pending and/or Contemplated Litigation or Settlement Offers
- Section 551.071

7.2. Personnel Matters Relating to Appointment, Employment,
Evaluation, Assignments, Duties, Discipline, or Dismissal of
Officers or Employees - Section 551.074

7.3. Deliberate Regarding Real Property Since Open Deliberation
would have a Detrimental Effect Upon Negotiations with a
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Third Person - Section 551.072

7.4.  Deliberate Regarding Security Devices or Security Audits-
Sections 551.076 and 551.089

8. Adjournment

CERTIFICATION OF NOTICE POSTED FOR THE AUGUST 3,2021 EDUCATION WORKFORCE
COMMITTEE MEETING OF DALLAS COLLEGE AND RICHLAND COLLEGIATE HIGH SCHOOL BOARD
OF TRUSTEES

l, Joe D. May, Secretary of the Board of Trustees of Dallas College, do certify that a copy of this
notice was posted on the Dallas College website on the 30th day of July 2021 in accordance
with those provisions of section 551.043 (a)-(b)(1) of the Texas Government Code, and those
other provisions of the Texas Government Code that have not been temporarily suspended by
order of Governor Abbott on March 16, 2020.

Page 3 of 90



Student Success:
Basic Needs and Student Care Network

Dr. Beatriz Joseph Dr. Tracy P. Johnson
Vice Chancellor, Student Success Associate Vice Chancellor, Student Wellness and Support
Dallas College Dallas College
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L COLLEGE
Dallas College Design:

Reinvesting in Student Success

Expanded recruiting
team with ~50 new
college coaches and a
new retention team to
address melt

Increased data focus via
central strategic
analytics team and new
research institute

Expanded health and E 1
basic needs services,

New Success Coach model with
~250 Student Success Coaches

Collaborative teams within
Student Success including 30

. including 18 counselors pathway specialists to
to serve_ as a "primary care and 16 case managers, coordinate with Academics and
provider" for students plus late-night services W&A on degree progression
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Student Wellness & Support provides integrated ™ DALLAS
¥ COLLEGE

approach to meeting the students’ needs

Goal of Student Wellness and Support

Empower students to reach self-actualization;

* breaking the cycle of generational poverty
through a strong network of support

Students and Student Engagement

» Student Life and Engagement: Advocacy, Fitness Centers,
Student Life, & Engagement
*  Multicultural Affairs: DACA, Dreamers and International

Thriving Learning Communities (TLC) A

: & NorthTexas
. . '?II‘EER)S(]XOSF ,fFOOd Bank. ::ls 1 Pa rkla I d @
«  Accessibility * Rising Star/Dallas Promise ARLINGTON
e Foster Care * Inclusive Excellence
« Males Achievement * Military Connected Services UTSouthwestern A Y
« TRIO Medical Center COMMERCE =[P A M

Title IX (Coordinates with HR and Legal teams)

s RESp,
o °4v,,~€

6\" "g TTTTTTTTTTTTTTTTTTTT

2 NCRT & (- GRANT HALLIBURTON MD Anderson
ég FOUNDATION GancerCenter M.m_m.
o)

METRO DALLAS HOMELESS ALLIANCE

Making Cancer History”

Student Care Network & Basic Needs

_ U

Mental Health Counseling Services e bertha
Health Services and Promotions
Basic Needs and Community Resources

Office of Student Care Coordination METQ/’C::) D (Qb%o\ @ aunt
Metrocare
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Warm Student Handoffs and
Roles for Closing the Gap

College Coach

College Coaches are regionally assigned to serve our school
districts and community partners by establishing relationships
with stakeholders and maintaining an active presence within
the community at large.

Success Coaches are the assigned, single-point of contact for
students to assist students in navigating their educational and
career pathways.

Student Care Coordinator

Licensed Social Workers who serve as the CARE Team leads at
each campus to assess each student’s psychosocial and
emotional needs and explore resources

Hand off Hand off

™ DALLAS
k¥ COLLEGE

| &

SEFEEmEsETe

Track ALL student touchpoints
Consistent communication and nudging
Follow each student's journey

Martha's Journey ! I ’ Supported by
At Dallas College , Salesforce

l
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. ™ DALLAS
Student Care Network and Basic Needs ¥ COLLEGE

Holistic and Integrated coverage of students’ wellbeing needs

in collaboration across Dallas College The Student Care Coordinator

connects the student with...

) R O 3
-'.-:- X D 8 |
25 P19 et
Increased #Student Care Coordinators Counseling
who are dedicated Licensed Social Services

Doubled # of Licensed

: Workers
Professional Counselors

14 Doubled # of Nurses
A on each campus

f—— 17 A Basic Needs

=== and offe Health
Increased # of dedicated — Community Services
basic needs & community S o 24 H our Connections

resource staff e
Live Mental Health and Crisis Call Line
Technology:
« Salesforce
 Titanium Medical & Mental Health. Record System dallascollege.edu/CareNetwork e


https://www.dallascollege.edu/resources/student-care-network/pages/default.aspx

™ DALLAS

I COLLEGE
_________ Emergency Aid funded with CARES ACT ________.
| Distributed Fall '20 Thru Summer '21 :
: O 5 : :
; : O
: ; -
B N $2,828,659 $3,094,750 > 92,384,500
: ' Fooc,j Learning Materials %{{g Jsaspartation
$1,668,150 SN
Childcare

$4,923,750 $1,051,875
I’-Iousi’ng Other Health/Safety
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L COLLEGE
Benchmark Year: Basic Needs and

Community Connections

In the past year, the Student Care Network and Basic Needs has accomplished the following:

NTFB Drive Thru

S

Garnered $2M for Food Pantries Reopened & Clothing Boutiques open on Total Lbs. of Food:  Total Families Served:
Housing/Rental/Utility Assistance in Fully Replenished On- all seven (7) campuses 2.861,600 51,888
partnership with the United Way, Campus on all seven (7)
Harmony CDC and The Chocolate MINT campuses

-

Foundation over 150 students assisted

g aunt M=
® bertha 4
(@)
o SNAP Certified Basic Working Wonders Medical Insurance Housing
9 Community Resources Needs Staff Childcare Voucher Referral

Program



Benchmark Year: Dallas College
Students Served

Licensed Professional
Mental Health Counselors

Crisis Line

*3,034 *7,242
*10,167 In-Person Visits From Telehealth Appts From *633
Counseling Sessions From Sept 2020 — July 2021 Sept 2020 — July 2021 Communications
Sept 2020 — July 2021

Since December 2020

06 JO TT abed

More than *600 Meningitis Vaccinations

Administered Since June 2021 7 e
*Duplicated Student Count
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Sample of Community Partners Network by Category L COLLEGE

“3 g';@

. Basic Needs & Community

p

Metrocare Los Barri9s UnldOS North Texas Food Bank
Community Clinic
Metro Dallas Homeless
Parkland Parkland Alliance
Okay to Say Dr. Spot City Square
UT Southwestern Garland Health Services Federal Reserve Resources
NOVA Crisis Response Org Dallas County Health Services Metrocrest Services
North Texas Behavorial
Health Authority MD Anderson United Way & Aunt Bertha
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Student Conduct Policy

August 2021 Board Presentation



Aligning our student conduct policies

Proposed Amendments

Current Policy

___ Punitive |

Focuses on the incident that occurred and Focuses on rehabilitation through
establishes guilt and punishment, ie, reconciliation, education, support services,
temporary or permanent dismissal. and discipline with care.

» Centralized: One Office

» Restorative Justice
Students are seen through
an Equity and Inclusion Lens
Consistent Training

« Multiple Processes (hy
College)

« Punitive in Nature

« Disproportionate Impact
to Minoritized Students

» Lack of Training

Policies in action ..............................................................................................................................................................

Alcohol Dismissal, probation

Educate on what plagiarism is and connect student
to Learning Support Resources

Plagiarism Failing assignment, course, or dismissal

Provide support activity and coaching to help student

Bullying Warning, loss of privileges, dismissal



Introduction of Education Sanctions

Conduct
Violation

Reflective Activity

Examples include, completion of an
assigned online module, research
paper, or a reflection paper on
assigned readings, videos, or

individually assigned assessments. Plagiarism
Workshop Collusion
Examples include one-on-one
coaching sessions with an identified L
college employee, academic Falsification
skills workshops, interpersonal
skills class, and others.

Sabotage
Restorative Guidance Cheating on
Participation in College restorative Test

justice process (e.g. conferences,
impact circle, apology letter,
leadership coachlng%.

Level 1
Sanction

Refle ctive
Activity

Refle ctive
Activity

Refle ctive
Activity

Refle ctive
Activity

Refle ctive
Activity

Workshop

Workshop

Workshop

Workshop

Workshop

Restorative
Guidance

Restorative
Guidance

Restorative
Guidance

Restorative
Guidance

Restorative
Guidance

Y
4

Level 2 Level 3
Sanction Sanction




Student Conduct Hearing Process

Disciplinary Process

A Student May Appeal Decision

| 2 . OEES . OEEPD

— o . Administrative
Complaint received Student Conduct Advocate IR [Eie conference -
about alleged provides notice to student of finding and
student conduct. alleged conduct violation. sanction.

Student Conduct
Disciplinary Process
continues on next slide

CJ



Student Conduct

Disciplinary Process

A Student May Appeal Decision

@,

S A4
Student accepts or
disputes
disposition (findings
and sanctions).

6a '\_

If student accepts,
then resolution is
documented.

6b

Student disputes
(less than
suspension/
expulsion).

o D

Student disputes
(suspension/
expulsion).

Hearing Process

7 B

If student is
NOT satisfied, they

can appeal to
AVCSS.

» H

Student moves to
Hearing Process.

Hearing Process
On next slide

CJ



Appeal Process (previous slide) >

1 I o™ NI YT

e o] T A three- Hearing notice sent Hearjng is held and st.udent is
helasrinegelrar:]olgeess sl?all lfe used person to student with date prov}:ded thhg opzortufnl;[]y
. - Committee of hearing, etc. to share their side of the story
:ﬁedsrglr;?;gf responsibility for is with the committee.
Established.

"HEE-d “HE~) EN)

The Committee reviews all

: Letter is sent to Student may
evidence and renders a student with the final appeal to

responsibility and
assesses relevant
sanctions if found
responsible.
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OVERVIEW OF POLICY ITEM NO.5.1.

TASB Cumulative Update: BBF, BD, BDB, DIAB., EFCD, GCB, GDA and GE

The Chancellor recommends that the Board of Trustees take the following actions

regarding Board Policy changes proposed in the Texas Association of School Boards’

(TASB*) Updates 34-38.

*TASB deletions are shown in red and additions are in blue font. Revisions by
the General Counsel appears in green font.

Effective Date: Upon Board Approval

LOCAL POLICY

EXPLANATORY NOTES

BBF — Board
Members, Ethics

BD — Board
Meetings

BDB - Board
Meetings, Public
Participation

DIAB — Freedom
from Discrimination

EFCD - GED
Testing Centers

GCB - Requests for
Public Information

GDA — Community
Use of College
Facilities

. Existing Policy

Revisions to local policy are recommended to clarify the Board’s
obligation to adhere to all state and federal laws and College
District policies and to prohibit conduct that constitutes unlawful
discrimination and harassment.

Revisions to local policy are recommended to reflect a change to
the deadline for notice of a meeting (from two to one hours before)
called due to an emergency or urgent public necessity. All other
revisions are for formatting purposes.

Revisions to local policy are recommended to address the statutory
requirement that College Districts allow each member of the public
who wants to comment on agenda items of an open meeting to do
so prior to or at the time the items were considered.

Revisions to local policy are recommended to clarify the list of
protected characteristics and to update old policy references.

Revisions are recommended to clarify provisions addressing the
administration of high school equivalency tests.

Revisions to this policy relate to the method by which public
information requests must be made and address the suspension of
the Texas Public Information Act during a catastrophe, as
permitted by law.

Revisions to policy would add provisions addressing the
withdrawal of consent to remain on College District premises and
clarify the use of tobacco and e-cigarettes.

B GcEdits

. Deleted Policy . New Policy
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GE — Advertising Revisions would add new provisions to local policy to clarify that

and Fundraising the College District may acknowledge sponsorship and donations
as it deems appropriate and that it retains full editorial control over
such acknowledgment.

. Existing Policy . Deleted Policy . New Policy . GC Edits
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Dallas Ceunty-Community College District
057501

BOARD MEMBERS BBF
ETHICS (LOCAL)

Code of Each Board member shall adhere to all state and federal laws, Col-
Responsibility lege District policies, andsubseribes to the following code (as writ-
ten in the first person):

1.  To devote time, thought, and study to the duties and responsi-

bilities of a Dallas Ceunty-Ceommunity College Bistrict Board
member so that | may render effective and credible service.

2. To bring about desired changes through legal and ethical pro-
cedures, upholding and enforcing all applicable statutes, reg-
ulations, and court decisions pertaining to community col-
leges.

3. To work with my fellow Board members in a spirit of harmony
and cooperation in spite of differences of opinion that arise
during vigorous debates of points or issues.

4. To werk-with-otherBoard-membersto-establish and adhere
toeffective policies and practices prohibiting unlawful discrimi-
nation, including cenduct-that-constitutes-sexual-harassment
on the basis of sex, gender, race, color, national origin,
religion, age, disability, or any other basis prohibited by law. .

5. To base my personal decision upon all available facts in each
situation; to vote my honest conviction in every case, un-
swayed by partisan bias of any kind; to abide by and support
the final majority decision of the Board.

6. Toremember at all times that as an individual | have no legal
authority outside the meetings of the Board, and to conduct
my relationships with the College District staff, the local citi-
zenry, and all media of the community on the basis of this fact.

7. To resist every temptation and outside pressure to use my po-
sition as a Board member to benefit either myself or any other
individual or agency apart from the total interest of the Col-
lege District.

8. To recognize that it is as important for the Board to under-
stand and evaluate the educational program of the College
District as it is to plan for the business of College District op-
eration.

9. To bear in mind under all circumstances that the primary func-
tion of the Board is to establish the policies by which the Col-
lege District is to be administered, but that the administration
of the educational program and the conduct of College District
business shall be left to the Chancellor and his or her staff.

DATE ISSUED: ADOPTED: 10f2
12/17/2019424/2809
UPDATE 37LDU-2009.01
BBF(LOCAL)-X
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Dallas Ceunty-Community College District

057501
BOARD MEMBERS BBF
ETHICS (LOCAL)

10. To welcome and encourage active communications by citi-
zens, organizations, and the media with respect to establish-
ing policy on current College District operation and proposed
future developments.

11. Finally, to strive step by step toward ideal conditions for the
most effective College District Board service to my community
in a spirit of teamwork and devotion to public education as the
greatest instrument for the preservation and the perpetuation
of our representative democracy.

DATE ISSUED: ADOPTED:ADOPTED: 20f 2
12/17/2019424,2009
UPDATE 37LBU-2009-04

BBF(LOCAL)-X Page 17 of 90



Dallas Ceunty-Community-College Bistrict

057501

BOARD MEETINGS BD
(LOCAL)

Meeting Place The notice for a Board meeting shall reflect the date, time, and lo-

andAnd Time cation of the meeting.

Regular Meetings Regular meetings of the Board shall typically be held on the first
Tuesday of each month at 4:00 p.m_first Fuesday-of-each-month-at
4:00-p-m— When determined necessary and for the convenience of
Board members, the Board Chair may change the date, time, or
location of a regular meeting with proper notice.

Special and The Board Chair shall call a special meeting at the Board Chair’s

Emergency | discretion or on request by threethree members of the Board.

Meetings

9 The Board Chair shall call an emergency meeting when it is deter-
| mined by the Board Chair or threethree members of the Board that
an emergency or urgent public necessity, as defined by law, war-
rants the meeting.
Agenda A Board member, with the concurrence of another Board member,
Submission of may request that a subject be included on the agenda for a meet-
Topics ing. The request shall be made in writing and submitted to the

Board Chair and/or the Chancellor on or before the seventh
calendarthe-seventh-calendar day before regular meetings and the
fourth calendarthe-fourth-calendar day before special meetings.

Nothing in this provision shall prevent the consideration of a sub-
mission for inclusion on the agenda to address an immediate
and/or unexpected need, concern, or public necessity.

Preparation | The ChancellorGhaneellor shall compile for review by the Board
Chair all topics timely submitted by Board members, topics re-
quested by the Board, and topics suggested by the Chancellor.

| The Board Chair and the ChancellorGhaneelior shall confer regard-
ing the proposed topics, and the Board Chair shall determine the
topics for the official meeting agenda. The Board Chair shall en-
sure that any topic the Board or individual Board members have
requested be addressed are either on the meeting agenda or
scheduled for deliberation at an appropriate time in the near future.
The Board Chair shall not refuse to assign a topic requested by a
Board member to an agenda and, once assigned, shall not have
the authority to remove the topic from the agenda without that
Board member’s specific authorization.

Consent Agenda When the agenda is prepared, the Board Chair shall determine
items, if any, that qualify to be placed on the consent agenda. A
consent agenda shall include items of a routine and/or recurring
nature grouped together under one action item. For each item
listed as part of a consent agenda, the Board shall be furnished
with background material. All such items shall be acted upon by

DATE ISSUED: 1 0f 2
12/17/20194/28/2417
UPDATE 37LDU-2017.02
BD(LOCAL)-X
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Dallas Ceunty-Community-College Bistrict

057501
BOARD MEETINGS BD
(LOCAL)

one vote without separate discussion, unless a Board member re-
quests that an item be withdrawn for individual consideration. The
remaining items shall be adopted under a single motion and vote.

Notice to Members Members of the Board shall be given notice of regular and special
meetings at least 72 hours prior to the scheduled time of the meet-

| ing and at least one hourtwe-heurs prior to the time of an emer-

gency meeting.

DATE ISSUED: ADOPTED: 20f 2

12/17/201941282047

UPDATE 37:DJ-2p4702
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Dallas Ceunty-Cemmunity College Distriet

057501

BOARD MEETINGS
PUBLIC PARTICIPATION

Limit on
Participation

Public Comment
Reqular Meetings

Special Meetin

[2)

BDB
(LOCAL)

Audience participation at a Board meeting is limited to the public
comment-portion of the meeting designated to receive public com-
ment in accordance with this policyferthat-purpese. At all other
times during a Board meeting, the audience shall not enter into dis-
cussion or debate on matters being considered by the Board, un-
less requested by the presiding officer.

At regular Board meetings, the Board shall permit public comment,
reqardless of whether the topic is an item on the agenda posted
with notice of the meeting.

At all other Board meetings, public comment shall be limited alleta

Procedures

Meeting
Management

portion-of-the-meeting-to items on the agenda posted with notice of
the meeting.

 hearpersens-who-desireto-makecommenistothe
Beoard—Persons who wish to participate during thein-this portion of

the meeting designated for public comment shall sign up with the
presiding officer or designee before the meeting begins as speci-
fied in the Board’s procedures on public comment and shall indi-

cate the agenda item or topic onabeut which they wish to address

the Board. speak:

Public comment shall occur at the beginning of the meeting.

Except as permitted by this policy and the Board’s procedures, an

individual’'s comments to the Board shall not Ne-presentation-shall
exceed fivefive minutes per meeting.

When necessary for effective meeting management or to accom-
modate large numbers of individuals wishing to address the Board,
the presiding officer may make adjustments to public comment pro-
cedures, including:

° Adjusting when public comment will occur during the meeting;

° Reordering agenda items;

° Deferring public comment on nhonagenda items; and

° Continuing agenda items to a later meeting.

However, public comment on agenda items shall not be moved af-

ter the aqenda items have been heard —Delegatlens—ef—mere—than

the—BeaFd— The preS|d|ng offlcer may also provide expanded oppor-
tunity for public comment, establish an overall shallhave-the-dis-
cretionto-modify-the-time limit for public comment, and adjust the
time allotted to each speaker. However, no individual shall be given
less than one minute to make comments. -

DATE ISSUED: 12/172/26/2019 ABOPTED: 10of 2

UPDATE 37:BY-2019-02

BDB(LOCAL)-AJCX
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Dallas Ceunty-Community College District

057501
BOARD MEETINGS BDB
PUBLIC PARTICIPATION (LOCAL)

Board’s Response Specific factual information or recitation of existing policy may be
furnished in response to inquiries, but the Board shall not deliber-
ate or decide regarding any subject that is not included on the
agenda posted with notice of the meeting.

Complaints and ‘ The presiding officer or designee shall determine whether an indi-
Concerns viduala-persen addressing the Board has attempted to solve a mat-
ter administratively through resolution channels established by pol-

| icy. If not, the Board shall hear the complaint or concern and refer

the individualperson-shall-bereferred to the appropriate policy (see

list below) to seek resolution:

Employee complaints: DGBA
Student complaints: FLD
Public complaints: GB

Disruption The Board shall not tolerate disruption of the meeting by members
of the audience. If, after at least one warning from the presiding of-
| ficer, any individualpersen continues to disrupt the meeting by his
or her words or actions, the presiding officer may request assis-
| tance from law enforcement officials to have the individualpersen
removed from the meeting.

DATE ISSUED: 17/172/20/2019 ADOPTED:ADOPTED: 2 of 2
UPDATE 37LDU20019.02
BDB(LOCAL)-AJCX
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Dallas Ceunty-Community College Bistrict
057501

FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION DIAB
OTHER PROTECTED CHARACTERISTICS (LOCAL)

Note: This policy addresses complaints of discrimination, har-

assment, and retaliation based on race, color, national

| origin, religion, age, or disability targeting employees.
For legally referenced material relating to this subject
matter, see DAA(LEGAL). For sexual misconduct, in-
cluding sex/gender-based discrimination or harassment,
targeting employees, see DIAA. For discrimination, har-
assment, and retaliation targeting students based on
race, color, national origin, religion, or disability, see
FFDB.

Statement of The College District prohibits discrimination, including harassment,

Nondiscriminatior against any employee on the basis of race, color, religion;-national
origin, religion, age, disability, sex, sexual orientation, gender, gen-
der identity, gender expression, or any other basis prohibited by
law. Retaliation against anyone involved in the complaint process
is a violation of College District policy.

Scope The College District prohibits discrimination, including harassment,
in all of its programs and activities. Accordingly, this policy applies
to any instance in which a College District employee is alleged to
have engaged in discrimination or harassment against any person
(e.g., student, employee, or third party such as a guest speaker or
vendor), or believes he or she has been subjected to discrimination
or harassment.

Definitions Solely for purposes of this policy, “employee” includes former em-
ployees, applicants for employment, third-party vendors, and in-
terns (paid or unpaid).

Discrimination For purposes of this policy, discrimination against an employee is
defined as conduct directed at an employee on the basis of race,
| color, religien;-national origin, religion, age, disability, or any other
basis prohibited by law, that adversely affects the employee’s em-
ployment.

Harassment Prohibited harassment of an employee under this policy is defined
as physical, verbal, or nonverbal conduct based on an employee’s
| race, color, religionr-national origin, religion, age, disability, or any
other basis prohibited by law, when the conduct is so severe, per-
sistent, or pervasive that the conduct:

1.  Has the purpose or effect of unreasonably interfering with the
employee’s work performance;

2. Creates an intimidating, threatening, hostile, or offensive work
environment; or

DATE ISSUED: 4/p7/201810/3/2016 ADOPTED: 10f3
UPDATE 34LDU20016.07
DIAB(LOCAL)-X
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Dallas Ceunty-Community College District
057501

FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION DIAB
OTHER PROTECTED CHARACTERISTICS (LOCAL)

3. Otherwise adversely affects the employee’s performance, en-
vironment, or employment opportunities.

Examples Examples of prohibited harassment may include offensive or de-
rogatory language directed at another person’s religious beliefs or
practices, accent, skin color, or need for workplace accommoda-
tion; threatening or intimidating conduct; offensive jokes, name-
calling, slurs, or rumors; physical aggression or assault; display of
graffiti or printed material promoting racial, ethnic, or other negative
stereotypes; or other types of aggressive conduct such as theft or
damage to property.

*k%k

Reporting An employee who believes he or she has been or is being subject-

Procedures ed to prohibited conduct shall bring the matter to the attention of
the appropriate officials in accordance with procedures in
DGBA(REGULATION).

Compilaints involving sexual misconduct, including sex/gender-
based discrimination or harassment, shall be handled under FFDA
or DIAA(LOCAL) and FFDA or DIAA(REGULATION).

ADA / Section 504 Each-college-within-the The College District-has-a-designated
Coordinator | ADA/Section 504 coordinatorCeerdinater is responsible for coordi-

nating efforts to comply with Title Il of the Americans with Disabili-
ties Act of 1990, as amended, which incorporates and expands up-
on the requirements of Section 504 of the Rehabilitation Act of
1973, as amended.

Contact information for the ADA/Section 504 coordinatorGeerdina-

tor foreach-cellege can be found on the Ceollege District'swebsite
at-College District’'s web-

sitehttpstiwwwdecced-edu/SS/IOnCampus/DisSvs/DisSvsOffices/P

ages/default-aspx.’
Access to Policy, Information regarding this policy and any accompanying proce-
Procedures, and dures, as well as relevant educational and resource materials con-
Related Materials cerning the topics discussed in this policy, shall be distributed an-

nually to College District employees in compliance with law and in
a manner calculated to provide easy access and wide distribution,
such as through electronic distribution and inclusion in the employ-
ee handbook and other major College District publications. Infor-
mation regarding the policy, procedures, and related materials shall
also be prominently published on the College District’s website,
taking into account applicable legal requirements. Copies of the
policy and procedures shall be readily available at the College Dis-

DATE ISSUED: 4/£7/201840/3/2016 ADOPTED: 20f3
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FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION DIAB

OTHER PROTECTED CHARACTERISTICS (LOCAL)
trict’'s administrative offices and shall be distributed to an employee
who makes a report.
" ADA / Section 504 coordinator contact information:
https://www.dcccd.edu/SS/OnCampus/DisSvs/DisSvsOffices/Pages/defau
It.aspx

DATE ISSUED: 4/27/2018406/3/2046 ADOPTED:ADOPRTED: 30f3
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SPECIAL PROGRAMS EFCD
GED TESTING CENTERS (LOCAL)

‘ An official General-Educational-Development{GED}high school

equivalency testing center shall be located at one or more College
District facilities designated by the Board.

Procedures The Chancellor or designee shall develop written procedures con-
| cerning the operation of the center and administration of the test.
The procedures shall:

‘ 1. Address the selection, requisition, and-permanent storage of

restricted-test materials;

2. Address the provision of a suitable place for administering the
test;

| 3. Address test security:
3-4. Include a written emergency plan; and
4.5. Address other operational matters as appropriate.

Testing The Chancellor or designee shall annually publish a testing sched-
Scheduleinformati¢n ule in appropriate College District publications.

CHIEF EXAMINER The Chancellor or designee shall desighate-a-qualified-chief-exam-
"'EI' ahe SII'IaH seek E'H'“'E“ZE‘“E"IIE' the EIES'IQ"E'IH.E'; of “'E'.t "'E“E'EI

the-Texas-Education-Ageney{FEAJpublish information about the

available testing opportunities on the College District’'s website and
in appropriate College District publications. Fhe-chiefexaminer

challationddeminine annuallr oo roauicnd Do Lo

Fees ln-aeccordance-with-lawlf permitted by the Texas Education Agency
(TEA) and the test provider, the Board shal-may approve a fee for

the admlnlstratlon of tl%ta test—and%h&@eﬂege—&stnet—shaﬂ—sub—

Annual Report The Chancellor or designee shall report to the Board annually con-
cerning the center, including the number of tests administered and
the fees received for administering the test.

DATE ISSUED: 4/11/2013 ADOPTED: 1 of 1
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REQUESTS FOR INFORMATION (LOCAL)
Requests for public information shall be made to the College Ditrict
by one of the following methods:
1. Hand delivery;
2. U.S. mail to 1601 S. Lamar St, Dallas, TX 75215; or
3. Email at memiller@dcccd.edu.
Suspension of In the event a catastrophe, as defined by law, impacts the College
Public Information District, the Board shall suspend the applicability of the Texas Pub-
During Catastrophe lic Information Act to the College District for the time permitted by
law and provide the required notices to the attorney general and
the public. The Board shall extend an initial suspension period as
necessary in accordance with law. [See GCB(LEGAL)]
DATE ISSUED: 12/17/201942/2047 ADOPTED: 1 of 1
UPDATE 3733
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COMMUNITY USE OF COLLEGE DISTRICT FACILITIES GDA
CONDUCT ON COLLEGE DISTRICT PREMISES (LOCAL)
Withdrawal of In accordance with law, during a period of disruption, the

Consent to Remalin Chancellor or designee may notify a person that consent to remain
on Campus on a College District campus or facility has been withdrawn for no

longer than 14 days if there is reasonable cause to believe that the
person willfully disrupted the orderly operation of the College Dis-
trict and that his or her presence on College District property will
constitute a substantial and material threat to the orderly operation
of the College District. If the College District elects to withdraw con-
sent to remain on campus, such withdrawal will occur in accord-

| ance with applicable law and College District policies, including the
provision of any hearing or appeal to which the party who is the

| subject of the withdrawal may be entitled.

Tobacco and | The College District prohibits smeking-and-the use of tobacco

E-cigarettes products and e-cigarettes on College District property, in College
District vehicles, and at College District-related activities, unless
authorized by the Chancellor or designee.-[See FLBD]

DATE ISSUED: /30/2019 ADOPTED: 1 of 1
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ADVERTISING AND FUNDRAISING GE
(LOCAL)

Promotional College District facilities shall not be used to advertise, promote,

Activities sell tickets, or collect funds for any non-College Districthrensehool-
related purpose without prior approval of the ChancellorChancelor
or designee.

[For information relating to community use of College District facili-
ties, see GD.]

*kk

Acceptance of advertising shall not constitute College District ap-
proval or endorsement of any product, service, organization, or is-
sue referenced in the advertising, nor shall acceptance of advertis-
ing from a vendor determine whether the College District will
purchase goods or services from the vendor through the College
District’s formal procurement process.

[For information relating to College District-sponsored publications,
see FKA.]

Sponsorships and If the College District or any campus accepts financial or in-kind
Donations donations to support College District-sponsored activities, the Col-
lege District reserves the right to acknowledge donors through
whatever means the College District deems appropriate. The Col-
lege District retains full editorial control over its acknowledgment or
display of donations, even if donors are permitted to suggest text
for the acknowledgment.

DATE ISSUED: 12/3/20184/26/2047 ADOPTED: 1 of 1
UPDATE 3532

GE(LOCAL)-X Page 28 of 90



OVERVIEW OF POLICY ITEM NO. 5.2.

Approval of Amendments to Policies Concerning Academic Achievement —

EGA (LOCAL)

The Chancellor recommends that Board policy EGA (LOCAL) be amended to align

with new academic classifications required as a result of the Bachelor of Applied
Science Early Child Education degree offering.

Effective Date
Upon Board Approval
LOCAL POLICY  EXPLANATORY NOTES

EGA — Grading and
Credit

. Existing Policy

Revisions to local policy would add “Junior” and “Senior” as
academic classifications, clarify the basis for determining the
amount and level of credit awards, and update references
throughout to align with the one-college model.

. Deleted Policy . New Policy
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ACADEMIC ACHIEVEMENT EGA

GRADING AND CREDIT

Classification

Credit Courses

Credit Hours / Units
of Work

Degree /
Certification

Equivalent Colldge
Credit

(LOCAL)

The following are the standards for academic classification of stu-
dents:

1.  Freshman: A student who has completed fewer than 30
wnitscredit hours.

2. Sophomore: A student who has completed 30 credit hours but
fewer than 60 semester credit hours.ermore-units—-has-hotre-
Setvee anllasslszlat; > Gegree El.'j.sz.ﬁ Rothave upper-divi

3. Junior: A student who has completed 60 semester credit
hours but fewer than 90 semester credit hours.

24. Senior: A student who has completed between 90 to 120 se-
mester credit hours (or completion of baccalaureate degree

requirements).

3.5. Part-time: A student carrying fewer than 12 units-credit hours
ofwork-during a Spring or Fall semester or less than six credit
hours in a summer session.

4-6. Full-time: A student carrying 12 or more units-of-werkcredit
hours during a Spring or Fall semester or at least six credit
hours in a summer session.

The College District adheres to the Coordinating Board’s Lower Di-
vision Academic Course Guide Manual (ACGM) for academic
transfer courses-and, the Texas Workforce Education Course Man-
ual (WECM) for technical courses, and the Upper Division Course
Manual (UDCM) for 3000- and 4000-level courses in our Baccalau-
reate Degree(s) to determine the amount and level of credit
awarded for all courses, regardless of delivery,.

*k*

The successful completion of course requirements for a credit-
bearing program of the College District shall be marked by the
timely conferral, as prescribed by College District regulations, of a
two-year degree, four-year degree or certificate (as applicable),
recognized by the Coordinating Board and the Southern Associa-
tion of Colleges and Schools Commission on Colleges
(SACSCOC), and defined by a Classification of Instructional Pro-
grams code.

*k*

Fhe-collegesDallas College shall award equivalent credit, with a
grade of CR without grade point value or a letter grade with grade

point value, for prior learning activities that merit equivalent college

DATE ISSUED: 4/22/2020 10f3
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GRADING AND CREDIT (LOCAL)

credit based upon a student’s decision after completion of the
course.

*k%x

Appeals | The chief student affairs officer at each campuseeliege is responsi-
ble for establishing procedures whereby students may appeal any
of the standards, including early warning, probation one, two, and
three, suspension, academic dismissal, and indefinite academic
dismissal. An appeal must be in writing and must include any ex-
tenuating circumstances having a bearing on academic perfor-
mance. The appeal must also address how the student plans to ad-
dress future academic performance. The college may limit the
student’s coursework and total number of credit hours and may re-
quire the student to enroll in specific coursework.

Other Colleges A student on suspension or academic dismissal from another insti-
tution is ineligible for admission to ary-Dallas College Bistrict-col-
lege-unless the student has met the academic standards of the
College District.

*k*

Transfer of Credits The College District shall accept transfer credit for passing work
completed at accredited colleges and universities. The total num-
ber of transfer credits accepted may not exceed 75 percent of the
total number of credits required for the student’s specific certificate

| or asseociate’s degree objective unless an exception is granted by
the regional accreditation commission. The registrar or Transcript
Evaluation Center (TEC) shall be responsible for the evaluation of
all transfer credit. The conditions governing transfer of credit are
specified in FBA(LOCAL).

Students who are admitted with a grade point deficiency shall nor-
mally be required to earn additional grade points in the College
District to offset the deficiency.

Transcripts of Credit  Upon request by a student, the registrar shall send the student’s
transcript without charge to any college or agency named by the
student. A registrar is authorized to limit the number of transcripts

requested.
Articulation with Students enrolled in high schools within the College District service
Other Institutions area shall be apprised of opportunities for postsecondary educa-

Secondary Schools, tion within in-Cellege-District-celieges Dallas College.

Colleges, and
Universities

Colleges and
Universities

DATE ISSUED: 4/22/2020 20f3
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GRADING AND CREDIT (LOCAL)
The Chancellor shall ensure continuous communication between

| College DistrictceollegesDallas College and other colleges and uni-
versities concerning transfer and other articulation problems. Spe-
cial efforts shall be made to facilitate the transfer process and to
minimize problems involved in transferring specific courses.

Prior Learning The College District is committed to serve students and the com-
munity in the most effective manner possible while maintaining
high standards of education. Students learn in a variety of ways
and through a multitude of experiences; therefore, the colieges
College District shall assess these learning activities and grant
equivalent college credit. The following policies apply:

1. Credit may be granted for any course that is approved by the
Coordinating Board.

2.  Credit shall be awarded for prior learning in accordance with
principles of good educational practice and federal, state, and
regional accreditation standards. To be eligible to receive a
prior learning credit, the student receiving the award of prior
learning credit must be enrolled in one of the campuses eel-
leges-of the College District.

3.  The number of equivalent credits that are awarded may not
exceed 75 percent of the total number of credits required for

| the student’s specific certificate or asseciate’s-degree objec-
tive. No graduation, residency, degree, or program require-
ments shall be waived as a result of credits earned as pro-
vided by this policy.

4. Astudent who is currently enrolled in-enre-of-the-colleges of
theDallas College-Bistrict may apply for prior learning credit.

5. The “CR” grade is awarded for prior learning coursework ac-
cepted for credit.

6. Career and Technical Education (CTE) high school graduates
must enroll in a_r-asseciate’s-degree or certificate program at
a-College District-collegeDallas College to receive college
credit for high school CTE courses.

DATE ISSUED: 4/22/2020 ADOPTED: 3of3
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OVERVIEW OF POLICY ITEM NO. 5.3.

Approval of Amendment to Policy Concerning Relations with Educational
Accreditation Agencies — GK (LOCAL)

Dallas College’s accrediting body, the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC), requires institutions of higher education to adopt
a substantive change policy and procedure. Per SACSCOC, the institution’s substantive
change policy and procedure must be approved through institutional processes and
published in institutional documents accessible to those who may be affected by the

policy.

While the individual colleges of DCCCD may have adopted substantive change policies
and procedures, the consolidation of DCCCD and the transition to Dallas College
necessitates the adoption of one formal substantive change policy and procedure that is
consistent with and applicable to the new one-college model.

Per SACSCOC Dallas College must submit its approved substantive change policy by
September 1, 2021; accordingly, the Chancellor recommends that the Board amend GK
(LOCAL) as follows.

Effective Date
Upon Board Approval

LOCAL POLICY EXPLANATORY NOTES

GM — Substantive  Establishes the policy, and provides for the promulgation of

Change procedures, to ensure timely coordination and notification of
substantive changes involving Dallas Colleges, including
institutional changes, programmatic changes, and off-
site/additional location changes.

. Existing Policy . Deleted Policy . New Policy . GC Edits
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RELATIONS WITH EDUCATIONAL ACCREDITATION AGENCIES GK

Substantive Charn

ge

(LOCAL)

Fhe-Colleges-Dallas College shall maintain accreditation with the
Southern Association of Colleges and Schools Commission on Col-
leges (SACSCOC)—The-College District and-shal-maintain other
national and state accreditations as required for specific programs,
including but not limited to high school educational partnerships.
The Chancellor shall promulgate procedures to ensure this pur-
pose is achieved.

The purpose of this policy, and related procedures, is to establish

Instiutition

al

the requirements and processes necessary to ensure timely coor-
dination and notification of substantive changes involving Dallas
College. As used in this policy, substantive change shall mean a
significant modification or expansion of the nature and scope of
Dallas College and shall include, but is not limited to, institutional
changes, program changes, and off-site / additional location
changes. [See GK (REGULATION)]

This policy is applicable to any substantive change to academic
and non-academic College District programs and activities, includ-
ing those that may be considered a substantive change under the
most recent SACSCOC Substantive Change Policy and Proce-
dures, and all College District officials who have the authority or
may be authorized to initiate, modify, review, approve and allocate
resources toward such a change,

The Dallas College Board of Trustees shall review and approve all

Changes

Program
Changes

Off-Site /
Additional
Location

Changes

institutional substantive changes. After approval by the Board and
prior to implementation, the College District shall report approved
institutional changes to the Dallas College SACSCOC Accredita-
tion Liaison for submission to and approval by SACSCOC. Under
this policy, an institutional change is a substantive change across
or that affects most or all of Dallas College programs (e.g., level-
change or change in governance).

All program-based substantive changes must be reviewed and ap-
proved by designated College District--academic leadership and
reported to the Dallas College SACSCOC Accreditation Liaison for
submission to and approval by SACSCOC prior to implementation.
Under this policy, a program change is a substantive change that is
specific to a Dallas College program or set of programs (e.qg. elimi-
nation of a program or establishing a new program).

The expansion of Dallas College educational partnerships (e.q.
dual credit and early college high school programs) to high schools
and other Texas Education Agency (TEA) and Texas Higher Educa-
tion Coordinating Board (THECB) reqgulated sites is central to the
mission of the College District and does not represent a significant

DATE ISSUED: 4/28/2017 10of 2
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RELATIONS WITH EDUCATIONAL ACCREDITATION AGENCIES GK
(LOCAL)

modification or expansion of the nature and scope of the institution.
Accordingly, such Dallas College off-campus instructional site and

additional location changes do not qualify as a substantive change
as defined by this policy. Notwithstanding the forgoing, the College
District shall comply with all SACSCOC substantive change report-
ing policies and procedures for off-site/additional location changes,

as applicable.
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OVERVIEW OF POLICY ITEM NO. 5.4.

Approval of Amendments to Policies Concerning Sexual Misconduct — DIAA &
FFDA (LOCAL)

The Chancellor recommends that Board policies DIAA and FFDA (LOCAL) be
amended to provide for the biennial review of the College’s sexual misconduct policy
and related procedures and materials, as required by state law.

Effective Date
Upon Board Approval

LOCAL POLICY  EXPLANATORY NOTES

DIAA & FFDA — Revisions to local policy would provide for the biennial review of
Policy Review the sexual misconduct policy (including related procedures and
materials).

. Existing Policy . Deleted Policy . New Policy
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FREEDOM FROM DISCRIMINATION, HARASSMENT, AND RETALIATION DIAA

SEX AND SEXUAL VIOLENCE (LOCAL)

Policy Review The College District shall conduct a biennial review of this policy,
related procedures, and any training materials used to train Title IX
personnel. Consistent with that schedule, the Board shall adopt a
resolution stating that it has reviewed this policy and shall create a
record of any changes made to this policy.

DATE ISSUED: 10/22/2020 ADOPTED: 1 of 1
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OVERVIEW OF POLICY ITEMs NO. 5.5.

Approval of Amendment to Policy Concerning Student Rights and

Responsibilities - FLB, FLD, FLDB, FM and FMA

The transition to one Dallas College, recent changes in state and federal law, and
Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)

requirements necessitate amendments to those policies relating to student rights and

responsibilities. Further,the College conducted its last review of the Student Code of
Conduct in 2016; new developments in the area of student conduct call for the review
and consideration of certain updates to the Conduct System to align with Association

for Student Conduct Administration best practices. Accordingly, the Chancellor
recommends the Board adopt the following amendments to Board policy.

Effective Date

Upon Board Approval

LOCAL POLICY EXPLANATORY NOTES

FLB
(LOCAL) —
STUDENT
CONDUCT

. Existing Policy

Electronic Media: Adds language establishing a general
electronicmedia policy applicable to students. A similar
policy is included among the standards of conduct applicable
to Dallas College employees (DH (LOCAL)).

Prohibited Behavior: Adds language to clarify what
qualifies as “disruptive behavior,” further define “scholastic
dishonesty,” establish a breach of ethics or professional
standards as prohibited behavior, and update references to
“sexual misconduct,” “discrimination,” and “stalking” to
align with recent changes to theCollege’s sexual misconduct
policy.

Amnesty: Adds new provision, “Amnesty” to align with the
newCode of Conduct for Restorative Justice procedure.
Provides for amnesty for certain reports of sexual
misconduct, as required by state law, for minor violations,
and as safe harbor.

Discipline: Clarifies that the College reserves the right to
adopt interim measures, including interim suspension, and to
withhold grades, transcripts, and/or a degree pending
discipline. As required by law, provides that a student who
withdraws or graduates from theCollege with a pending

. Deleted Policy . New Policy . GC Edits
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FLD (LOCAL)
~STUDENT
COMPLAINTS

FLDB
(LOCAL)-
STUDENT
COMPLAINTS
FM (LOCAL)
~DISCIPLINE
AND
PENALTIES

. Existing Policy

allegation remains subject to the Student Conduct System until
resolution of the matter.

Sanctions: Provides for enhanced disciplinary sanctions,
including administrative and educational sanctions, to align
with the Code ofConduct Matrix.

Disciplinary Records: Provides that the College will

maintain arecord of disciplinary actions and will note
suspension on a student’s transcript during a term of
suspension.

Adds clarifying language to the informal student grievance
procedure and amends the formal grievance procedure to
provide forelectronic submission of a grievance and up to three
levels of review. Current policy allows for an appeal hearing,
which is inconsistent with standard practice and the grievance
procedure applicable to employees.

Amends the grade dispute procedure to align with current
academicpractices, organizational changes, and the one-
college model; and provides for electronic submission of a
grade dispute.

Student Conduct Advocate (SCA): Establishes the SCA
as theprimary authority for student discipline.

Disciplinary Procedure: Clarifies that hearings will be
conducted in accordance with FMA (LOCAL) and where the
alleged violation,if proven to be true, would result in
suspension or expulsion.

Notice: Clarifies that notice for purposes of the
disciplinary procedure is effective if sent to a student’s
designated mailingaddress or email address.

Administrative Disposition: Clarifies that a student is
entitled to appeal an administrative disposition if the penalty
is not suspensionor expulsion; students who receive a penalty
of suspension or expulsion are entitled to a hearing. Adds
language providing the consequences of failing to respond to
an administrative disposition.

Other Changes: Updates and corrects titles/positions
throughout toalign with new organizational structure.

B GcEdits

. Deleted Policy . New Policy
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FMA
(LOCAL) —
DISCIPLINE
PROCEDURE

. Existing Policy

Clarifies that the disciplinary hearing procedure applies in
cases where an allegation, if proven true, would result in
suspension or expulsion and amends the student conduct
hearing procedure to correspond with the disciplinary
procedure required under Title IX regulations. Deletes
“Authorized Disciplinary Penalties,” which is included in FLB
(LOCAL), and updates and corrects titles/positionsthroughout
to align with new organizational structure.

. Deleted Policy . New Policy . GC Edits
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STUDENT CONDUCT (LOCAL)
Purpose Dallas College exists to serve students and our community stake-

Definitions

DATE ISSUED:
12/17/201944H26/2

018
04807

UPDATE 37LDU-2
FLB(LOCAL)-X

holders. Students are important members of the College District
environment. Each campus of the College District supports a posi-
tive educational environment designed to encourage student com-
pletion. In order to ensure the protection of student rights and the
health and safety of the College District community, as well as to
support the efficient operation of College District programs and ser-
vices, the College District has established a Student Code of Con-
duct. The purpose of policies-abeutstudent-conduct the Student
Code of Conduct and related policies and procedures-and-disei-
phine is to provide guidelines for the educational environment of the
College District.

The College District —views students in a holistic manner, encour-
aging and inviting them to learn and grow independently. Such an
environment presupposes both rights and responsibilities. Every
student should know his-er-her-their responsibility as a member of
the College District community.

Definitions to be used in this policy, and at FM(LOCAL) and
FMA(LOCAL), are as follows:

1. “Desighated-administratororDAStudent Conduct Advocate ”
(SCA) shall mean an College administrator or the College of-

ficer or officers directly responsible for student affairs in the

College District. [See-DNA]

2. Afstudent’ shall mean an individual who is currently enrolled
in the College District. This includes credit, noncredit, and
dual credit students, regardless of method of delivery, as well
as any prospective or former student who has been accepted

for admission or readmission to any-componentinstitution

winde oo ene oo dne comone on o connmen L e b
tionthe College District.

3. Afcomplainant” is the person who makes the allegation or
complaint.

4. Afrespondent” is the person against whom an allegation or
complaint is made.

5. The “Student Conduct System” includes standards of conduct
established to protect the educational mission of the College
District while protecting the rights and responsibilities of stu-
dents. Students who are accused of violating College District
standards of conduct may be referred to the “Student Conduct
System” for review.

10of 16
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6. “Campus Title IX coordinator” shall mean the College District
employee responsible for administering responsibilities re-
lated to and compliance with Title IX of the Education Amend-
ments of 1972.Each campus within the College District has a
designated Title IX coordinator. [See FFDA]

7. “College District-sponsored activity” means any activity on or
off campus that is initiated, aided, authorized, or supervised
by the College District.

8. A*campus” means one of the campuses of Dallas College.

9. “College District premises” means buildings or grounds
owned, leased, operated, controlled, or supervised by the
College District.

10. “Business days” means those days the administrative offices
of the College District are open for business purposes—Mon-
day through Friday from 8:00 a.m. to 5:00 p.m., excluding
weekends and holidays.

11. “Published College District regulation or policy” means stand-
ards of conduct or requirements located in the:

a. College District catalog;

b. Board policies and administrative procedures as may be
set forth in the Dallas College Board Policy Manual or
any amendment thereof;

c. Student handbook; or

d. Any other official publication of the College District.

As a member of the Dallas College community, a student is free to

take advantage of all of the educational opportunities available and

to participate in all extracurricular activities sponsored by the Col-
lege District for which the student is eligible. Members of the stu-
dent body enjoy the same rights and privileges guaranteed to them
as citizens of the United States and as residents of the state of

Texas.—-hosonjes o commoironcemearconoehand sonenoble

assembly-as-all-citizens. However, by virtue of their membership in

the eellege-College community, students are under certain legal
obligations in the exercise of those freedoms.
Responsibilities Each student and student organization shall be charged with notice
| and knowledge of the contents and provisions of the-College Dis-
trict’s policies, procedures, and regulations concerning student
| conduct (collectively, “College Policies”), and shall be expected to
DATE ISSUED: 2 0f 16
12/17/201944/26/2018
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Student Codeof

ConductProhibited
BehaviersElectrpnic

Media

Prohibited Behayvior

DATE ISSUED:
12/17/201944H26/2

018
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UPDATE 37LDU-2
FLB(LOCAL)-X

(LOCAL)

abide by those policies;-procedures;—and-regulationsCollege Poli-
cies. In cases of noncompliance with the-Student Code-of Con-

duetCollege Policies, the College District may impose discipline
that is consistent with the impact of the offense on the College Dis-
trict community. The College District reserves the right to pursue
criminal and/or civil action where warranted. Unfamiliarity with

these sueh-College policies-Policies and-procedures shall not ex-
cuse a violation-ef-the-Student-Code-of Conduect.

Students shall be held to the same conduct standards in their pub-
lic use of electronic media as they are for any other public conduct,
and shall adhere to the rules set forth herein in their use of elec-
tronic media, as well as any and all applicable College policies and
procedures and applicable laws. Electronic media includes all
forms of social media, such as text messaging, instant messaging,
electronic mail (e-mail), web logs (blogs), electronic forums (chat
rooms), video-sharing websites, editorial comments posted on the
Internet, and social network sites. Electronic media also includes
all forms of telecommunication, such as landlines, cell phones, and
web-based applications.

All students shall obey the law, show respect for properly consti-
tuted authority, and observe correct standards of conduct. In addi-
tion to activities prohibited by law or by other published College

District regulations-and-peliciespolicies and requlations, [see-peh-

cies-FLBA-et—seg}-the following types of behavior are expressly
prohibited:

1. Failure to produce a College- District-issued photo identifica-
tion card when requested by a College District official. The
College District shall issue each student a photo identification
card at no cost to the student. Students shall visibly wear their
College District-issued identification card while on College
District property or at any College District-sponsored or re-
lated activity. The identification card shall be the property of
the College District. Replacement identification cards shall be
assessed a fee in accordance with administrative regulations.

2. Intentionally causing physical harm to any person on College
District property or premises or at College District-sponsored
activities, or intentionally or recklessly causing reasonable ap-
prehension of such harm.

3. Except as may be permitted in any published College District
Policiesregulations-or-pelicies or by applicable state laws, un-

authorized use, possession, or storage of any weapon, as de-
scribed in CHF, on College District property or premises or at
College_District-sponsored activities. This includes but is not
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limited to firearms, tasers, stun guns, explosives, location-re-
stricted knives, clubs, knuckles, other prohibited weapons,
dangerous chemicals, or improper use of fire extinguishers on
College District property or premises.

4. Intentionally initiating or causing to be initiated any false re-
port, warning, or threat of fire, explosion, or other emergency
on College District property or premises or at College District-
sponsored activities.

5. Obstruction or disruption of teaching, lecturing, research, ad-
ministration, disciplinary procedures, or other authorized ac-
tivities on College District property or premises. Interference
with the proper educational functions and the appropriate ed-
ucational climate of the College District, including aiding and
abetting another to breach the peace on College District-
owned or -controlled property or premises, at functions spon-
sored/supervised by the College District, or off-campus con-
duct that adversely affects the College District community
and/or the pursuit of the objectives. Such activity includes, but
is not limited to, behavior in the classroom (face-to face or
distance learning) or an instructional program that interferes
with the instructor’s or a presenter’s ability to conduct the
class or program or the ability of others to benefit from the
class or program.

Classroom-behavierBehavior is considered disruptive if a rea-
sonable person would view the behavior as being likely to
substantially interfere errepeatediy-interfere-with the instruc-
tor’s ability to conduct or control the class/program or thesub-
stantially disrupt the ability of other students to benefit from
the class/program or the instruction provided therein.

For purposes of this policy, “substantially disruptive” shall
mean the that the course of instruction has to be discontinued
more than momentarily such that it breaks the continuity of in-
struction to address the disruptive conduct; substantially inter-
feres “shall mean that the student has been insubordinate to
the instructor or has failed to adhere to the instructor’s di-
rective to cease the disruptive behavior.

5. Examples of elassroemdisruptionsdisruptive classroom be-
havior may include, but are not limited to, repeated; heckling
or making distracting noises, unauthorized use of cell phones
in the classroom:, persistent speaking without being recog-
nized:, physical threats, and-unexcused and repeated tardi-
ness and otherwise interfering with the orderly process or re-
spectful climate of the classroom environment. -
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6. Intentionally interfering with College District-sponsored activi-
ties, including but not limited to, studying, teaching, conduct-
ing research, duties of the College District administration, or
fire, security, or emergency services.

7.  Knowingly violating the terms of any disciplinary sanction im-
posed in accordance with College District policies, regula-
tions, and procedures.

8. Intentionally or maliciously furnishing false information to the
College District. Forgery, unauthorized alteration, or unauthor-
ized use of any College District document or instrument of
identification. Making, possessing, submitting, or using any

falsified college document or record;-eraltering-any-college
document-orrecordincluding-identification-cards. Attempted

or actual financial aid fraud or corresponding behaviors that
would allow a student to receive monetary benefit for which

| he-orshe-isthey are not eligible. Altering any College District
document or record without permission is expressly prohib-
ited, including, but not limited to, furnishing false personal or
student organization registration information, withholding ma-

| terial information from the-College District processes or proce-
dures, or any other type of fraudulent act involving documen-
tation provided to or for the College District.

9. Sexual misconduct, which-includesbutis-notlimited-tothe

identityas defined in FEFDA (LOCAL). In the event of an allega-
tion of sexual misconduct, the BA-SCA will coordinate with the
college-campus Title IX coordinator and the appropriate Col-
lege District departments to apply the investigative, discipli-
nary, and disposition procedures governing sexual miscon-
ductecrcobiesdhinCelloeo Dishretnloe cnd coculations
violation of the College District’'s Sexual Misconduct Policy is
a violation of the Code of Conduct. [See DiA-series-and-FFDA
series]

10. Unauthorized use of computer hardware or software or viola-
tion of the College District Technology Resources policy [see
CR(LOCAL)].

11. Scholastic dishonesty, which shall constitute a violation of
these rules and regulations and is punishable as prescribed
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by Board policies. Scholastic dishonesty shall include, but is
not limited to, cheating on a test or other coursework, as as-
signed, plagiarism, fabrication, falsification, andsabotage and
collusion.

“Cheating en-atestshall include, but is not limited to:

a. All forms of academic dishonesty, including but not lim-
ited_to to-cheating,fabricationfacilitating academic dis-
honesty;.-plagiarism;-and-collusion-

b. Copying from another student’s test paper.

c. Using test materials not authorized by the person admin-
istering the test.

d. Collaborating with or seeking aid from another student,
technological aid, or electronic resource during a test
without permission from the test administrator.

e. Knowingly using, buying, selling, stealing, or soliciting, in
whole or in part, the contents of an unadministered test.

f. The unauthorized transporting or removal, in whole or in
part, of the contents of the unadministered test.

g. Substituting for another student, or permitting another
student to substitute for one’s self, to take a test.

h.  Bribing another person to obtain an unadministered test
or information about an unadministered test.

“Plagiarism,” which shall be defined as the appropriating, buy-
ing, receiving as a gift, or obtaining by any means another’s
work and the unacknowledged submission or incorporation of
it in one’s own written work.

“Fabrication,” which shall be defined as the construction
and/or addition of data, observations, or characterizations that
never occurred in the gathering of data or running of experi-
ments.

“Falsification,” which shall be defined as the changing or
omission of results and data to support claims, hypotheses, or
other data. Falsification may also include the manipulation of
research instrumentation, materials, or processes.

“Sabotage,” which shall be defined as disrupting or destroying
another person’s work so that person cannot complete the ac-
ademic activity.
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“Collusion,” which shall be defined as the unauthorized collab-
oration with another person in preparing written work for fulfill-
ment of course requirements.

No student may drop a course if an allegation of scholastic
dishonesty is pending in the course or if the student has re-
ceived a failing grade in the course based upon scholastic

dishonesty.

12. Intentionally and substantially interfering with the freedom of
expression or association of others on College District prop-
erty or premises or at College District-sponsored activities.

13. Theft of property or of services on College District property or
premises or at College District-sponsored activities or being in
possession of stolen property on College District property or
premises or at College District-sponsored activities. Sale,
possession, or misappropriation of any property without the
owner’s permission is also prohibited.

14. Theft, sabotage, destruction, distribution, or other use of the
intellectual property of the College District or third parties
without permission.

15. Intentionally or recklessly destroying or damaging College
District property or premises or property of others while on
College District premises or at College District-sponsored ac-
tivities.

16. Failure to comply with the direction of College District employ-

| ees or officials, including but not limited to, College District

police or campus security/safety officers, and instructors or
administrators, acting in performance of their duties. Students
are required to produce identification for a college official
when asked.

17. Violation of published College District regulations or policies.
Such regulations or policies include, but are not limited to,
those relating to entry and use of College District facilities,
use of vehicles and media equipment, campus demonstra-
tions, misuse of identification cards, and all forms of smoking.

18. Use, possession, distribution, manufacture, possession for
purposes of distribution, or sale of any controlled substance
or illegal drug on College District property or premises or at
College District-sponsored activities, or being under the influ-
ence of marijuana, heroin, or narcotics or other controlled
substances or illegal drugs, or alcohol, except as expressly
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permitted by federal or state law or College District policy or
regulations, on College District property, premises, or at Col-
lege District-sponsored activities.

19. Use or possession of an alcoholic beverage on College Dis-
trict property or premises, with the exception of a specific bev-
erage-related course within a College District-sponsored
course of study; a course that requires the use of alcohol and
is approved by the Texas Commission on Law Enforcement
(TCOLE); or any College District-sponsored program or event
when service of alcoholic beverages is permitted by College
District policy or regulation.

20. Nonpayment or failure to pay any debt owed to the College
District with intent to defraud.

(Appropriate personnel at the College District location may be
designated by College District officials to notify students of
dishonored checks, library fines, nonpayment of loans, and
similar debts. Such personnel may temporarily block admis-
sion or readmission of a student until the matter is resolved. If
the matter is not settled within a reasonable time, such per-
sonnel shall refer the matter to the BA-SCA for appropriate
action under this code. Such referral does not prevent or sus-
pend proceeding with other appropriate civil or criminal reme-
dies by College District personnel.)

21. Bullying, harassment, and conduct or expression (verbal or
written) that threatens or endangers the health or safety of
any person. Cyberbullying, which is willful harassment and/or
intimidation of a person through the use of digital technolo-
gies, including but not limited to, email, blogs, texting, social
websites, chat rooms, “sexting,” instant messaging, recording
another person without his or her consent, and transmitting
images of another person without his or her consent.

22. Stalking another person;-which—for-purposes-of-this-Code-of
Conduectshallbe-, as defined in FFDA (LOCAL )aspurpose-

fully-engaging-in-a-course-of conduct directed-at-a-specific

(a2} foar for-hi I : : f f o third ;
{b)ysuffer-otheremotional-distress. Cyberstalking, which is en-
gaging in a course of conduct to communicate, or to cause to
be communicated, words, images, or language by or through
the use of email or other digital technologies, directed at or
about a specific person, causing emotional distress to that
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person. “Course-of conduct’ shallmean-two-or-more-acts-in-

23. Discrimination and ; harassment as defined in FFDAB (LO-

CAL).,—and—e#ensivg agamst—any—pepsen—stuéem—er—staﬁ

ual-orientation .

24. Retaliation or retaliatory harassment, which is any adverse
action taken against a person because of the person’s partici-
pation in a complaint or investigation of a complaint.

25. Engaging in hazing, which, for the purposes of this Code of
Conduct shall be defined as an act that endangers the mental
or physical health or safety of a student, or that destroys or
removes public or private property for the purpose of initiation,
admission into, affiliation with, or as a condition of continued
membership in a group organization and/or sport. No student
or person associated with the Dallas College Bistriet-or at-
tending aBCSECBDallas eellege-College shall commit any
act that injures, degrades, or disgraces a member of the Col-
lege District community. The express or implied consent of the
victim shall not be accepted as a defense for violation of this
policy. Apathy or acquiescence in the presence of hazing is
not a neutral act; each is a violation of the Student Code of
Conduct.

26. Unauthorized entry in or use of College District facilities
and/or any College District property or premises, including un-
authorized possession, duplication, or use of keys to any Col-
lege District property. Unauthorized entry into, presence in or
use of College District facilities, equipment, or property that
has not been reserved or accessed through appropriate col-
lege officials is prohibited.

| 27. The use of Collee District resources to infringe upon copyright

DATE ISSUED:
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laws (print, digital, and internet). This applies to all forms of
electronic media, including but not limited to, software, elec-
tronic encyclopedias, image files, video files, and sound files.

28. Conduct that is indecent or obscene, including:
a. The use of any device to capture audio, video, or digital
record or photograph of any person while on College
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District property or premises or at College District events
where there is a reasonable expectation of privacy (i.e.,
restrooms, locker rooms).

b. The storing, sharing, and/or distributing of such unau-
thorized records by any means.

c. Making obscene remarks, exposing oneself in an inde-
cent manner, urinating or defecating in public, and/or en-
gaging in sexual activities in public places.

29. Violation of federal, state, and local laws. Engaging in conduct
that violates any municipal or county ordinance, federal, or
state law.

29-30. Violation or breach of any generally recognized and pub-
lished code of ethics or standards of professional practice that
govern the conduct of a profession for which the student is
taking a course or pursuing a certificate, degree, or as an ed-
ucational goal or major.

30-31. Misusing, failing to comply with, disrupting, or jeopardizing
Code of Conduct procedures, sanctions/interventions, or in-
terfering with Student Code of Conduct proceedings. Abuse of
the Student Conduct System includes, but is not limited to:

a. Failure to comply with an order or decision of the Stu-
dent Conduct officer or hearing committee.

b. Falsification, distortion, or misrepresentation of infor-
mation.

c. Disruption or interference with the orderly conduct of a
hearing.

d. Knowingly filing a false and/or malicious complaint.

e. Attempting to influence or discourage an individual’s par-
ticipation in or use of the Student Conduct System.

f.  Attempting to influence the impartiality of a member of
the-any Student Conduct Committee erthe -BA-SCA, or
any other employee of the College District responsible
for or participating in the administration of student con-
duct prior to, during, and/or after a student conduct pro-
ceeding.

g. Any form of harassment (and/or intimidation) of a mem-
ber of the Student Conduct Committee, the SCA or a
College District representative prior to, during, and/or af-
ter a student conduct proceeding.

10 of 16

Page 50 of 90



Dallas College
057501

STUDENT RIGHTS AND RESPONSIBILITIES FLB
STUDENT CONDUCT (LOCAL)

Amnesty

Sexual

h.  Failure to comply with the sanction(s) imposed under the
Student Code of Conduct.

i. Influencing or attempting to influence another person to

violate or otherwise abuse the Student Conduct System.

The College District may grant amnesty for students in certain
cases: Where amnesty is granted, the College District may assign
to the student certain educational options, as appropriate, in lieu of
disciplinary action. [‘Educational Sanctions”]

In accordance with the Texas law, the College District shall grant to

Miscondugt a student who reports, in good faith, that the student was the victim

Minor
Violations

Safe Harbq

of or a witness to an incident of sexual misconduct amnesty (i.e.,
not take disciplinary action against) for a violation by the student of
the Student Code of Conduct occurring at or near the time of the
incident. This policy shall apply irrespective of the location at
which the incident occurred or the outcome of the disciplinary pro-
cess regarding the incident, if any. This provision shall not apply to
a student who reports their own commission or assistance in the
commission of sexual misconduct.

In cases where a student offers help to others in need of assis-
tance and/or reports, in good faith, serious violations by others, the
College District, may in its sole discretion, grant to the student am-
nesty for a minor, but related, violation by the student of the Stu-
dent Code of Conduct occurring at or near the time of the incident
reported by the student or for which the student offered assistance.
A student who reports their own commission or assists in the com-
mission of the incident for which they offered assistance is ineligi-
ble for such an application of amnesty.

Where amnesty is granted, the College District may assign to the
student certain educational options, as appropriate, in lieu of disci-
plinary action. [“Educational Sanctions”];

DI A student who voluntarily identifies themselves as a user of illicit

DATE ISSUED:
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drugs and alcohol, prior to being so identified by other means, and
who voluntarily seeks counseling or rehabilitation assistance, may
receive safe harbor or immunity from disciplinary action for such
use. Such immunity applies to disciplinary action imposed by the
College District only; safe harbor does not extend to any criminal
charges that may stem from a student’s use of illicit drugs and al-
cohol, which are beyond the control of the College District.
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EquibiIiltv A student is ineligible for safe harbor if the information regarding

Safe Ad

the student’s use/addiction has already been disclosed to College
District officials or would otherwise become available to the College
District officials through disciplinary proceedings.

tion |If safe harbor is granted, the College District may, as appropriate,

Plan

Discipline
Pending
Discipline

DATE ISSUED:

12/17/201944/26/2

issue a safe action plan with which to implement and track correc-
tive measures. Safe action plans must be in writing and signed by
the student. Failure to comply with an approved safe action plan or
assigned educational options shall nullify any safe harbor protec-
tion and initiate the student conduct request.

The chancellor shall promulgate procedures for the provision of

amnesty.

and-FMA]-Interim Suspension. The College reserves the right to
impose interim disciplinary suspension and/or other restrictions
when such action is deemed necessary to ensure the safety and
well-being of the campus community and or the safety of the stu-
dent; to alleviate a threat; and/or when the behavior significantly
disrupts or interferes with the learning environment and/or opera-
tional functions of the College. Interim actions may include, but are
not limited to, suspension, restriction from classes and/or facilities,
contact restrictions, limitations on participation in organization
meetings, events, and/or activities. The Associate Vice Chancellor
of Student Success or a designee is responsible for determining
appropriate interim actions. [See FM (LOCAL)]

Withholding of Grades, Official Transcript, and/or Degree. The
Associate Vice Chancellor of Student Success may withhold the is-
suance of an official transcript, grade, diploma, certificate or degree
to a student alleged to have violated the Student Code of Conduct
or any other policy or procedure of the College District that would
reasonably allow for the imposition of such a sanction. The Associ-
ate Vice Chancellor may take such action, pending a hearing or
resolution by administrative disposition for an alleged violation of
this Student Code of Conduct and/or exhaustion of appellate rights
under applicable College District policies and procedures, if the As-
sociate Vice Chancellor or a designee has provided the student an
opportunity to respond to the allegations and, in the opinion of the
Associate Vice Chancellor, the best interests of the College District
would be served by this action, or, in the case of an allegation of
sexual misconduct, as may be required by law. In such cases, the
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College District shall notify the student in writing of implementation
of any such hold.

Withdrawal/Graduation. A student who withdraws or graduates
from the College District with an investigation or hearing pending
for an alleged violation of this Student Code of Conduct shall re-
main subject to the processes outlined in this policy, as well as
those included in FM and FMA (LOCAL)and the FFDA series.Any

A student found to be in violation of a College policy, procedure,
regulation, or administrative rule (collectively “College Policy”) may
be subject to one or more of the disciplinary sanctions provided
herein. A “violation” means an act or omission that is contrary to a
published College Policy, including but not limited to, any violation
of this Student Code of Conduct.

Sanctions are designed to promote the College’s educational mis-
sion and enhance the safety of the College District environment.
Some behavior such as Repeated-repeated or aggravated viola-
tions of any provision of thiscedethe Student Code of Conduct are
so harmful or disruptive to the College District community that it
may require more serious sanctions, such as may-alse-result-in-ex-
pulsion or suspension or in the imposition of such lesser penalties
as are appropriate.

“Aggravated violation” means a violation that resulted; or could
have resulted, if foreseeable, in significant damage to persons or
property or that otherwise posed a substantial threat to the stability
and continuance of normal College District-sponsored activities.

The following factors are generally considered when determining
sanctions for a particular case:

1. The nature of the violation(s)

2. Prior findings of responsibility and sanction(s)

3. Mitigating circumstances surrounding the violation

4. The student’s motivation(s) for engaging in the behavior

5. Impacts of the behavior

6. Sanctions which have been imposed in similar cases in
the past

7. The developmental and educational impact on the stu-
dent
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Administtati Administrative sanctions are more formal actions and relate to a
ve Sanctions  student’s status in the College District. Administrative sanctions
may be assigned independent of or in conjunction with educational
sanctions. An administrative sanction imposed at one campus of
the College District shall apply to all campuses of the College Dis-
trict.

The following administrative sanctions may be imposed upon any
student found to have violated the Student Code of Conduct:

1. Written warning — A notice in writing to the student that the
| student is violating or has violated institutional policies and/or
regulations.

2. Probation — A designated period of time that includes the
probability of more severe disciplinary sanctions if the student
| is found to have violated any institutional policies and/or regu-
lation(s) during the probationary period.

3. Grade Modification — A failing grade (a grade of “F”) may be
given to a student for a course or assignment in which the
student was found responsible for scholastic dishonesty,
along with other sanctions, as appropriate. If a student with-
draws from a course in which disciplinary action is pending
and is ultimately found responsible for scholastic dishonesty
under applicable College District policies and procedures, the
grade sanction will replace an notation of withdrawal on the
student’s transcript.

3-4. Loss of privilege/restriction — Denial of specified privilege or
access for a designated period of time.

4.5. Restitution — Reimbursement for loss, damage, or injury. This
may take the form of appropriate service and/or monetary or
material replacement.

6.  Suspension — Separation of the student from the College
District for a definite period of time after which the student is
may be eligible to return. Conditions for readmission may be
specified.

6-7. Suspension of Eligibility -- prohibits, during a period of sus-
pension, the student on whom it is imposed from joining a
registered student organization; taking part in a registered
student organization’s activities or attending its meetings or

DATE ISSUED: 14 of 16

12/17/201944426/2048

UPDATE 37LBU-2048.07

FLB(LOCAL)-X

Page 54 of 90



Dallas College
057501

STUDENT RIGHTS AND RESPONSIBILITIES FLB
STUDENT CONDUCT

Educatio

hal

(LOCAL)

functions; and from participating in an official athletic or non-
athletic extracurricular activity. Such suspension may be im-
posed for any length of time up to one calendar year.

#8. Removal from program of study — The student may also be
subjected to disciplinary procedures set forth by specific pro-
grams with specialized admissions requirements.

9.  Expulsion — Permanent suspension of the student from the
collegeDallas College.

10. Conditional Reenrollment — If a student is suspended or ex-
pelled from the College District, the student is not eligible for
continued or re-enrollment unless the student meets all condi-
tions stipulated and explained in the letter of suspension or
expulsion. In extraordinary circumstances, a student may sub-
mit an appeal of the condition to the Associate Vice Chancel-
lor for Student Success.

8-

Educational sanctions are designed to include developmental and

Sanction$

restorative activities related to specific acts of misconduct. These
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sanctions take into account a student’s learning style and stage of

development, as well as the unique factors of a given situation. The

goals of educational sanctions are to reduce the probability of re-

peated behavior, give students the opportunity to demonstrate per-

sonal growth, and to appropriately challenge students. Educational

sanctions may be assigned independent of or in conjunction with

administrative sanctions.

1.  Reflective Activity— An assignment designed to help stu-
dents reflect on their decisions and identify strategies to
prevent recurrence. Examples include, but are not limited
to: writing assignments, letters of apology, completion of
an assigned online module, research paper, and/or reflec-
tion paper on assigned readings, videos, or assessments.
Completion is recognized by a student’s fulfillment of the
objective requirements of the assignment, not on whether
the student adopts or expresses a particular perspective

or viewpoint.

2. Reflective Workshop — Requires attendance at an as-
signed College District-sponsored meeting, educational
session, and/or campus workshop on topics including, but
not limited to, ethical decision making, personal responsi-
bility, and improving coping skills.
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3. Student Success Coaching — Requires a series of meet-
ings with a designated College District employee, each
designed to address specific behaviors that are negatively
impacting the learning environment, identify appropriate
resources, and monitor the student’s progress in repairing
harm to the community. The student may be required to
attend multiple sessions and provide proof of active partic-
ipation. Potential topics include anger management, inter-
personal skills, and alcohol or drug counseling.

4. Counseling — Completion of an assessment with a li-
censed counselor as well as documentation of learning
about possible resources for follow up.

5. Deferred Suspension — Designated period of time during
which a student, while continuing to be enrolled before be-
ginning a period of suspension, is given an opportunity to
demonstrate the ability to abide by the Student Code of
Conduct. During this period of a time, a student must suc-
cessfully complete all assigned sanctions, which typically
includes meeting one-on-one with a licensed counselor or
social work for behavioral interventions.

Disciplinary The College District will maintain a permanent written disciplinary
Records record for every student assessed the sanction of suspension, ex-
pulsion, denial or revocation of a degree, dismissal from an aca-
demic program or withdrawal of a diploma. Suspension is also
noted on the official transcript during the term of suspension. The
notation can be removed upon the request of the student when all
conditions of the suspension are met. The request for the removal
of the transcript notation of suspension should be directed to the
Dean of Students. A permanent notation of expulsion is also placed
on the official transcript. A written record of any other cases for
which there is a determination of responsibility for violation of this
policy will also be maintained by the College District in accordance
with College District record retention policies and applicable laws.
A student’s disciplinary record will reflect the nature of the charge,
the sanction assessed, and any other pertinent information. The
contents of a student’s disciplinary record may be made available
to persons outside the College District only upon written request of
the student or in accordance with applicable state and federal laws.
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Grievance A student grievance is a formal written allegation or charge against

Scope

Exceptions

Sexual
Misconduct

Other Exceptions

Informal
ProceduresProce

dur

the College District or a College District employee regarding a Col-
lege District-related problem or condition that a student believes to
be unfair, inequitable, discriminatory, or a hindrance to the educa-

tional process.

hind I I nal _
The student grievance procedure is not intended to supplant the
Student Code of Conduct, which allows the student procedural due
process in disciplinary proceedings initiated by the College District.
Fhis-The student grievance procedure is designed to provide the
student with the opportunity to file a grievance, as defined above,
and to provide a process for resolution of the grievance. A student
may file a grievance concerning a policy, procedure, rule, or grade
if discrimination on the basis of race, color, religion, national origin,
disability, or age is the basis for the grievance.

The student grievance procedure is not applicable to complaints of
sexual misconduct, including-complaints-of sex/gender-based-dis-

erimination-or-harassmentas described in FFDA (LOCAL). Student
grievances or complaints involving sexual misconduct shall be gov-

erned by FFDA(LOCAL) and-BAAAREGULEATON). FFDA (REGU-
LATION).

The student grievance procedure is not designed to address
changes in policy nor does it apply to grading practices. Recom-
mendations for initiating new policy or changing established policy
are generally handled through normal administrative channels. A
grade dispute that is not based on an allegation of discrimination is
handled under FLDB(LOCAL).

Every effort should be made to resolve a grievance informally be-

tween the student and A-student-who-wishes-to-file-a-College Dis-

€

Hebroliododomneccheuld bulle netmanicacde dicores lnuith

the College District employee most directly involved or responsible
for the condition that brought about the alleged-grievance or, such

efforts failing, by the employee’s supervisor. When an issue cannot
be resolved informally, students may avail themselves of the formal

grievance process.H-the-grievance-is-notresolved-to-the student's
Sodeboeton e sl b cnne b e e e e Lo e e
”.'E StIHEE“t“'IE') EIE"ESEHI“'“.' t_I'IEE aaminist Ellt'l’s offices-te Isstsll

DATE ISSUED: 10/31/2016 10f5

LDU 2016.10
FLD(LOCAL)-X

Page 57 of 90



Dallas College
057501

STUDENT RIGHTS AND RESPONSIBILITIES FLD
STUDENT COMPLAINTS (LOCAL)

Formal
ProceduresGriev
e

1Y
E
(2]

A student may submit a formal grievance by Preceduresforap-

thority- by-submitting an online grievance form, available through

the Student Services website, or filing a written grievance with the
Student Advocacy Office. A student must submit their grievance,
along with any supporting documentation, within 45thirty (30) days
of the date of the incident that is the subject of the grievance, or
the date of written notice to the student of the action that is the
subject of the grievance. Exceptions to the 30-day limit will be con-
sidered by the Student Advocacy Office only in extraordinary cir-
cumstances. Once filed, the -business-days-of knowing-the deci-

. - — - I i - T
complaintgrievance will be reviewed and investigated by a Student
Conduct Advocate, who will render a decision based on the good
judgment of a reasonable person. A grievance that is incomplete in
any material aspect may be dismissed, but may be refiled with all
required information, provided it is re-filed within the designated
time for filing. The College District prohibits retaliation against a
student for filing or assisting with the filing of a grievance.

The formal grievance process has a maximum of three levels of re-
view-and, including appeal. The entire process should take no

longer than 30 business days. Should the process need to exceed
30 days, the parties to the grievance shall be notified in writing-and

1.  First Level of Review: A Student Conduct Advocate shall con-
duct the first level of review. The Student Advocate, upon re-
ceipt of a formal grievance, shall review the allegations in-
cluded in the grievance and any supporting documentation.
T brmissi 1 T - forr—the Stud
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mitted-coneerns—As deemed necessary and appropriate, the
Student Advocate will meet with the grievant and any related
parties, collect and review otherrelatedartifactsrelevant -and-
documents and consult with appropriate departments. The
Student Advocate will render a decision regarding the allega-
tions contained in the grievance within 10 business days of its
filing. If the student is unsatisfiedwith-this-determinationnot
satisfied with the grievance resolution, they- student may-sub-
mit ap-appeal to the second level of review. Appeals to the
second level must be submitted in writing to the Student Ad-
vocacy Office ferm-within 5 business days of the decision
date:.

2. Second Level of Review: When the grievance cannot be re-
solved to the satisfaction of the student at the First Level of
Review, the student may appeal in writing to the Dean of Stu-
dents by submitting an electronic appeal form. The appeal,
the grievance and the decision of the Student Advocate shall

be forwarded A—etudent—whe—\mehes—a—gﬂevaqee—te-be-hea#d

to the appreer-late-Dean for conS|derat|on The Dean has au-
thority to require production of documents and/or the appear-
ance of withesses as may be relevant to and necessary for
the review. The Dean a-determination—This-ndividual-shall
render their-a decision in writing within 5 business days of re-
ceipt of the appeal. If thea- student is not satisfiedis-unsatis-
fied with the decisionisreview, theye student -may submitafi-
nalappealsubmit a final appeal.

4-3. Final Appeal: A student who wishes forafinalreview-oftheirto
appeal the decision of the Dean-grievance must submit the
request for appeal and its basis in writing to the Student Con-
duct Advocate appealofthe Dean’s-determination-within 5
business days of the date of the decision notice. Final ap-
peals will be forwarded for review and considered by the ap-
propriate Vice Chancellor or a designeeltwillbereviewed by
the-appropriate- \ice Provost orAssociate \Vice-Chancellor.
Their Vice Chancellor or designee decision-willberendered-
will render a decision within 5 business days of receipt of the
appeal-andisfinal.

> The\/pST i) | i  chai
thoosonlesrmaitions
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Board Action By law, the Board is not required to take any action concerning a

grievance but is required to listen if the grievance is presented at a
public meeting. Under the Texas Constitution, any student may pre-
sent a grievance to the Board regardless of the scope of this policy.
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Records Retention Retention of records related to a grievance shall be in accordance
with the College District’s record retention procedures. [See CIA]
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Applicability Fhispolicy-is-applicable-to-all studentsincluding-a-student-who-re-
__Grade Dispute R e R
__Resolution students-Tacully-memberis-nolsesking-suspersion-aHhe-student
under-the-Code-of Student-Conduct-This policy is not applicable;
however; to a student who wishes to appeal a temporary or final
grade resulting from allegations of scholastic dishonesty and for
whom suspension is sought under the Student Code of Student

Conduct m%hrs—manaal Ne—s%uele#ﬂ—ma—y—d;ep—a—eeu%se—#—an—a#ega—

Students who wish to dispute a credit course grade must complete
and submit an online grade dispute form. Grade disputes may se-
quentially follow the steps below, unless the dispute is resolved at
a preceding step:

1. Discuss the dispute with the instructor who awarded the
grade.

2.  Submit the dispute in writing Biseuss-the-dispute-withio the
appropriate appropriate-division-deanbBean-of Students Divi-

sion Chair or a-designee.

3. Appeal, in writing, to the appropriate-vice-presidentAsseociate
Vice-Chancellerof the-academicprogram-Academic Dean or
a-designee. A decision by the Asseciate-\ice-ChancellerDean
or the designee is the final decision in the grade dispute pro-

cess.

A student shall-will receive a written response under steps two and
three of the grade dispute process within ten (10) working days af-
tera-written-appealof the date of receipt of a dispute or appeal sub-
mitted by the student or on behalf of the student. A grade will not
be changed by the DeaneofStudentsChair andfor Asseciate-\ice
Chancellorthe Dean, or their respective designees, without first
consulting with and considering the position of the course instruc-

tor. ~The appropriate-faculty-memberinstructor shall be notified in

writing regarding the resolution of the matter.

Limitations -A grade dispute shall not be considered later than the end of the
semester following the semester in which the grade was awarded.
In a summer session, the dispute must be initiated not later than
the end of the following fall semester.
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By law, the Board is not required to take any action concerning a
grade dispute but is required to listen if the grade dispute is pre-
sented at a public meeting.
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Student Particip

Student Conduct
Advocate

Standards of Due
Process

Accountability

ion

(LOCAL)

Interpretation-of Regulations:-Disciplinary regulations for the Col-

lege District are set forth in writing in order to give students general
notice of prohibited conduct. The regulations should be read
broadly and are not designed to define misconduct in exhaustive
terms.

tnherentAutheoriby-The College District reserves the right to take
necessary and appropriate action to protect the safety and well-be-
ing of the campus community. Final authority in disciplinary mat-
ters, however, is vested in the College District administration and in
the Board.

Students are-may be asked to assume positions of responsibility in
the College District Student Conduct System in order that they
might contribute their Skl||S and |nS|ghts to the resolution of dISCIplI-

dents participating in the Student Conduct System shall be trained
on related policies and procedures and how to provide support to
students participating in the College District Student Conduct Sys-
tem.

The Student Conduct Advocate (SCA) has primary authority and
responsibility for the administration of student discipline, including
but not limited to the imposition of disciplinary sanctions for failure
to comply with the requirements of this policy. [See FLB (LOCAL)
Unless otherwise provided herein, it shall be the SCA’s responsibil-
ity to investigate allegations that a student has violated the College
District Student Conduct System.

All students are entitled to fair and equitable proceedings in deter-
mining whether a violation of Cellege Districtpolieythe College Dis-
trict Conduct System occurred. An investigation may include, but is
not limited to, conducting interviews, reviewing student records,
and gathering and examining other relevant documents or evi-
dence. Formal rules of evidence shall not be applicable, nor shall
deviations from prescribed procedures necessarily invalidate a de-
cision or proceeding, unless significant prejudice to a respondent
(person against whom an allegation or complaint is made -com-

plainantif-any-andlorthe-College District-may result.

Students may be accountable to both civil and criminal authorities
and to the College District for acts that constitute violations of law
and this-eodethe College District Student Conduct System. College
District disciplinary action with respect to any act or omission on
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| the part of the-a student shall proceed during the pendency of crim-
inal or civil proceedings and shall not be subject to challenge on
the ground that criminal or civil charges involving the same incident
have been dismissed or reduced. Students who participate in a col-
lege course at any College District location, off-site or through dis-
tance learning, shall be subject to the Student Code of Conduct.

Disciplinary The College District reserves the right to pursue disciplinary action
Proceedings against a student for an alleged violation of College District regula-
Investigation, tion or policy as long as the student was within the jurisdiction of
Conference, and the College District when the action that is the subject of the alle-

Complaint . \Whenthe Designated-Administrator {DA) directly

responsiblefor student-affairs-ordisciplne receives-information

In the event of an allegation of sexual misconduct, the SCA shall
Sexual coordinate with the College District Campus Title IX coordinator

Misconduct and the appropriate College District departments to apply the in-
- vestigative, disciplinary, and disposition procedures applicable to
allegations of sexual misconduct, as set forth in College District
rules and requlations [See DIAA series and FFDA series]

Grade Disput

D

Unless the alleged violation is grounds for suspension, a student
may dispute the award of a failing grade based upon scholastic
dishonesty under FLDB(LOCAL), GRADE DISPUTE RESOLU-
TION. The student shall receive an incomplete grade until final dis-
position of the matter under the Student Code of Conduct

Unless otherwise provided, when the SCA receives information
that a student has allegedly violated a published College District
policy or regulation, the SCA or a designated investigator shall in-
vestigate the alleged violation, which may, but is not required to, in-
clude a discussion with a student. All allegations and information
relating to the alleged conduct shall be provided to the SCA or the
designated investigator.
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After completing the investigation, the DA-SCA may:

1.  Dismiss the allegation for failing to allege facts sufficient to in-
dicate that a violation of policy more likely than not occurred.

2. Proceed administratively, which includes a notice to appear,
conference, and disposition-; and/or

3. Proceed with a hearing under FMA (LOCAL), provided the al-
leged violation, if proven more likely than not to be true, would

Interim Remedies

up to and including suspension [See FLB (LOCAL)|. upen-receiving

Suspension gr A student who is suspended on an interim basis, or who is tempo-

Partial/Full Bar rarily barred from attending any program or course sponsored by
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the College District, shall be given an opportunity to appear before
the Dean of Students eollege-president-or a designee within five (5)
business days from the effective date of the interim suspension or
bar. If the Dean determines there is good cause, the five-day pe-
riod may be extended for a reasonable period.

A hearing with the Dean of Students eollege-president-shall be lim-
ited to the following issues only:

1. The reliability of the information concerning the student’s con-

duct-including-the-matter of his-or-heridentity—and

2. Whether the conduct and surrounding circumstances reason-
ably indicate that the student’s continued presence on Col-
lege District property or premises poses a substantial threat to

| himself-er-herselfthe student, to others, or to the stability and
continuance of normal College District functions or opera-
tions.

After the hearing, the collegepresidentDean or his-or-hera de-
signee may, at his-or-hersele-discretiontheir, modify the interim
suspension as reasonably necessary to protect the respondent, or,
for cases alleging an act of violence for which there is a complain-
ant (alleged victim), the complainant, if any, the public, and/or the

College District.

Notice If a notice provided under this policy is sent by letter, the letter shall
be sent by certified mail, return receipt requested, and addressed
to the student at their last known address. If notice is provided by
e-mail, the notice shall be e-mailed to the student’s designated e-
mail address and shall be considered received on the date the
email is sent by the College District. Notice sent to a student’s des-
ignated mailing or email address shall constitute full and adequate
notice.

17

Administrative The SCA shall notify a student regarding an alleged violation of the
Conference Student Code of Conduct via a Notice to Appear.

Notice to Appear The notice shall direct a student to appear at a specific time and
place not less than five (5) business days after the date of the no-
tice. The notice shall describe the alleged violation in general terms
and include a copy of the published college regulation or policy that
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is the subject of the alleged violation. If a student who is the sub-
ject of a notice fails to appear after proper notice and without good
cause, the College District may proceed with the administrative
conference in their absence

Disposition At a conference with a student in connection with an alleged viola-
tion of the Student Code of Conductthis-cede, the SCADA shall
provide the student with a copy of thiseederelated policies and
regulations and discuss administrative disposition (i.e. determina-
tion of responsibility) of the alleged violation.

Upon issuance of the administrative disposition, tFhe following
shall apply:

1. If arespondent-student accepts the administrative disposition,
the student shall sign a statement that he-ershethey under-
stands the charges, the disposition, the penalty or penalties
imposed, and theirhis-er-herright-to-a-hearing-orto-waive

same-the-penaltyorpenaltiesimposed, and thathe-orshe
waives-thetheir under the College District Student Code of

Conduct System, including the right to appeal. The student

shall return the signed form by 5:00 p.m. of the first business

day following issuance of the administrative disposition.-Fail-
his. hall . . 4

elentsl A9 Atte aplpl esnll ’ ‘ESEE! E.|e'|'t ' ||||el|g|ble o ap pe.al Hhe

2. If arespondent-student refuses or disputes the administrative
disposition of the alleged violation, such objection must be
communicated to the SCA in writing by 5:00 p.m. of the first
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business day following issuance of the administrative disposi-

tion. lf—a—studa%t—mfuses—adnmmstrahve—drspeaﬂen—ef—the—ak

3. If arespondent-student refuses or disputes the administrative
disposition and the penalty does not include a sanction of
suspension or expulsion, the respondent may appeal the dis-
position under this policy.

4. If arespondent refuses or disputes the administrative disposi-
tion and the penalty includes a sanction of suspension or ex-
pulsion, the respondent shall have the right to a hearing.

5. In cases where the respondent fails to respond to the admin-
istrative disposition, either to accept or dispute the disposition
within the time allotted, and the recommended penalty in-
cludes a sanction of suspension or expulsion, the SCA will
designate an entry of not responsible and set up a hearing
under FMA (LOCAL). In all other cases, failure to respond to
the administrative disposition, after proper notice and without
good cause shall constitute acceptance of the administrative

disposition.

The BA-SCA shall prepare an accurate, written summary of each
administrative disposition and send a copy to the respondent (and,
if the student is a minor, to the parent or guardian of the student);
for cases alleging an act of violence for which there is a complain-

ant, to the complainant; te—the—student—agamst—%rem—the—eempmm
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parent-orguardian-of-the-student); to the director of campus secu-

rity, to-the-complainant-fany-and to other College District officials
as may be appropriate officials.

Authorized The SCA may assess one or more of the sanctions or penalties
Disciplinary provided under FLB (LOCAL) for violation of a Board policy, college
Penalties regulation, or administrative rule. If a respondent is found not re-
sponsible for the alleged violation, no sanction will be assessed.
Notice of the assessed sanction shall be issued within seven (7)
business days of receipt of the notice of the administrative disposi-
tion or within three (3) business days of receipt of notice of the re-
sult of an appeal, as applicable.

Appeal A student may appeal an administrative disposition by submitting
the appeal, in writing, to the Associate Vice Chancellor of Student
Success (AVCSS) or a designee within five (5) business days after
receipt of the disposition. The document should state the specific
reason for the appeal. The AVCSS or a designee shall review the
basis of the decision and issue a determination within ten (10)
business days; neither the AVCSS nor the designee shall conduct
a new investigation. Sanctions shall not be imposed while the re-
view is pending

Publication Information regarding student discipline described in College Dis-
trict policies and accompanying procedures shall be published in
the student handbook.
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Hearing Committee The student disciplinary process may include a hearing to deter-

mlne whether a V|olat|on occurred—heweve#a—hea#mg—ls—net—a—pqte—

EED-series]-\Where an alleged violation, if proven more likely than

not to be true, would result in suspension or expulsion a hearing
will be scheduled. In the event of an allegation of sexual miscon-
duct, the Student Conduct Advocate (SCA) shall coordinate with
the College District Campus Title IX coordinator and the appropri-
ate College District departments to apply the investigative, discipli-
nary, and disposition procedures governing sexual misconduct, as
set forth in College District rules and regulations. [See DIAA series
and FFDA series]

If it is determined that the hearing process shall be used to deter-
mine responsibility for the violation, the matter shall be heard be-
fore a three-person committee composed of one individual from
each of the following groups: the student body, academics (em-
- egual numbers of students, administrators, and/or faculty
ofthe-eollegestudent success (employee). The Gcommitteewhe will
render a determination of responsibility and assess relevant sanc-
tions. The committee and its chair shall be appointed by the eollege
presidentDean of Students on a rotating basis or on the basis of
availability. The-committee chairwill-be-selected-from-the-admin-
istration-orfaeulty-The committee chair shaII set the date tlme and

lace for the hearin
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Notice

DATE ISSUED: 6/14/2016

Hearing
Notice

Contentof

Notice of
Rights

LDU 2016.04
FMA(LOCAL)-X

A student who is alleged to have violated College District policy

and who is subject to a hearing under the procedures provided
herein (“Respondent”) may challenge the impartiality of a member
of the committee or the chair. Any such challenge must be made in
writing, include the basis of the challenge, and be received by the
Dean of Students at least three days prior to the start of the hear-

If a notice provided under this policy is sent by letter, the letter shall

be sent by certified mail, return receipt requested, and addressed
to the student at his or her last known address. If notice is provided
by e-mail, the notice shall be e-mailed to the student’s designated
e-mail address and shall be considered received on the date the
email is sent by the College District. Notice sent to a student’s des-
ignated mailing or email address shall constitute full and adequate
notice.

The committee chair shall notify the-parties-a party to the hearing

of the date, time, and place for the hearing by-letteremailorper
sonal-deliveryvia the Hearing Notlce lf—nehee—rs—p;ewded—by—letter—

adel#ess—fepeaeh—pal:ty—The notlce shaII speC|fy a hearlng date not

less than five (5) nor more than ten_(10) business days after the
date of the letter. If a student is under 18 years of age, a copy of
the letter shall be sent to the parents or guardian of the student.

The chair may, for good cause, postpone the hearing, se-leng
asprovided all interested parties are notified of the new hearing
date, time, and place.

The notice shall include the alleged violation, the basis for the alle-
gation, and advise the parties of their right:

1. To a-private- hearing;-unlessa-party reguests-and-each-party
” el blic hearing.

2. To appear alone or with_a representative or legal counsel. -

he all Lyiolati d subi he ol I I
pulsion-er-suspension—The role of Iegal counsel is limited, as

provided at “Role of Legal Counsel,” below.

20f13
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Failure to Comply
with Hearing Notice

Impartiality/Bias

3. Ifthe student is a minor, t¥o have a (1) parent or legal guard-
ian present at the hearing.

4. To cause the committee to summon witnesses and to present
or require to be introduced at the hearing documentary and
other evidence. However, evidence, including testimony, that
is irrelevant, immaterial, or unduly duplicative or repetitious,
as determined by the Chair, may be excluded.

4-5. To know the identity of each witness who will testify.

5 T . howi I fios.

If aA student who is alleged to have violated College District policy
{therespondent)}-and-whe-fails to appear for a hearing appear-after
proper notice and without good cause the hearing will proceed as
scheduled and the student will be notified of the committee’s deter-
mination of responsibility in accordance with this procedure. Addi-
tionally, if a student withdraws or graduates from the College Dis-
trict with a hearing pending, the College District will proceed as
prowded in FLB (LOCAL) sha#l—be—deemed—te—ha—ve—am:nﬁted—m-

A student who is alleged to have violated College District policy

and who is subject to a hearing under the procedures provided
herein (“respondent”) may challenge the participation of a member
of the committee, the chair or an advisor, assigned by the College
District in accordance with this policy, based on a perceived conflict
of interest, impartiality or bias. Any such challenge must be made
in writing, include the basis of the challenge, and be received by
the Associate Vice Chancellor of Student Success (AVCSS) at
least three (3) days prior to the start of the hearing. Whether a con-
flict of interest, impartiality or bias exists will be determined by eval-
uating the particular facts of the situation according to a reasonable
personal standard. The decision of the AVCSS will be share with
the student and is final.

Role of Legal Legal counsel may represent a student in-awho is a party to a
Counsel hearing where the alleged violation could result in expulsion or sus-
pension. The role of legal counsel in a student disciplinary pro-
ceeding, including a hearing, is limited to advising and assisting the
student during the hearingproceeding. This limitation means that
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Evidence

Preliminary Matters

legal counsel shall not guestion or cross-examine witnesses, make
objections, testify, or perform other similar functions generally as-

somated with Iegal representatlon Ihe—same—tmnta#ens—apply—te—le—

Disciplinary hearings are not trials and are not constrained by the

same rules of procedure and evidence typically used in a court of
law. Accordingly, legal rules of evidence shall not apply to hearings
under this policy.

Evidence that is commonly accepted by reasonable persons in the
conduct of their affairs is admissible. Irrelevant, immaterial, and un-
duly duplicative or repetitious evidence, as determined by the com-
mittee chair, may be excluded. No evidence other than that admit-

ted at the hearing shall be considered by the committee.

The committee shall recognize as privileged communications be-
tween a student and a member of the professional staff of the
Health Center, Counseling, or Guidance Center where such com-
munications were made in the course of performance of the staff
member’s official duties and when the matters discussed were un-
derstood by the staff member and the student to be confidential.

The committee shall presume a student innocent of the alleged vio-
lation unless there is a preponderance of evidence, i.e., it is more
likely than not, that the student violated a published College District
regulation or policy. The committee will make a determination
based on the evidence presented.

A student who is alleged to have violated College District policy
may choose not to testify.

Charges arising out of a single transaction or occurrence against
one or more students may be heard together or, upon request by

Consolidated . .

Hearing one of the students in interest, separate hearings may be held. The
Dean of Students shall make a final determination regarding con-
solidation.

Disclosurégs Neotlaterthan12:00-p-m-At least five (5) full business days before
the hearing date, each-partiesy to the hearing shall provide to the
committee chair-fer-disclosure-to-the-other:

1. Any documentary evidence and/or summaries of testimony in-
tended to be introduced at the hearing. Attherequestofa
party-the-committeechairThe committee chair shall exclude
any evidence ata-hearing-that was not disclosed atleastfive
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business-days-before-the-hearingin accordance with this pol-

icy, unless the chair determines that the evidence could not
have been disclosed within that-the allotted period and/or is
exculpatory in nature. fime-

2.  The name of each witness he-ershe-wantsa party wants sum-
moned for purposes of questioning. Written witness state-
ments will be accepted at the discretion of the chair and in ac-
cordance with this policy.

3. Any objection that, if sustained by the commitiee chair-ef-the
student-disciplinary-committee, would prevent the hearing.

4. If applicable, tFhe name of the representative or legal coun-

sel; -f-any-and-the-name-of any parentorguardian- who may

will accompany a-the student.

4.5. If the student is a minor, the name of a (1) parent or guardian
who will accompany the student.

5.6. Arequest for a separate hearing, if applicable, and the
grounds for such a request.

Hearing Procedure The hearing shall be conducted by the committee chair who shall

General Order provide opportunities for withnesses to be heard and rule on all pro-
cedural matters, including but not limited to objections regarding
procedure; the admissibility of evidence and testimony of wit-
nesses; and for purposes of exclusion, whether a question asked
during the hearing is irrelevant, duplicative or unduly repetitious, or
immaterial. -

The SCA shall represent the college before the hearing committee
and has the burden of proving the charges by a preponderance of
the evidence. If a student is represented by legal counsel in a hear-
ing-where-the-alleged-violation-could result-in-suspension-orexpul-

sion, the College District shalkmay also be represented by legal
counsel. The limitations on the role of legal counsel, as set forth at
“Role of Legal Counsel;” above, shall be enforced.

~

Recording / No party to the hearing, nor his-er-hera party’s legal counsel, par-
Transcript| ent/quardian or any other representative or affiliate of the party, or
witness, or participant to a hearing-as-permitted-by-thispeolicy;
may record a hearing proceeding, unless otherwise permitted by
law or College District policy. If a hearing may result in expulsion or

suspension of a student, the College District shall arrange for tran-

scrlptlon or recordlng of the proceedlngs #—a—heamqg—mu—net—result
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Standard f All parties to a hearing, their representatives and/or parents/quardi-
Conduct ans and all other participants to the hearing, including withesses
shall be subiject to all applicable Collee District policies and proce-
dures during the hearing proceedings, including but not limited to
those relating to standards of conduct. The chair may eject or ex-
clude any person participant in who violates College District stand-
ards of conduct or who disrupts the hearing proceedings.

Conduct of Unless otherwise provided, a-party-hasrequested-and-each-party
Hearings hosotfirmatiebreonsentedteoopublic hearing—theecemmitice

shall proceed generally as follows:

1. Persons present shall be the respondent;complainant-ifany;
therespondent; the DASCA;-; a parent or guardian, i-desire-
das permitted by this policy>-; and legal counsel, as may-be
permitted by this policy.

2 Be|e|elt||e Rearing begms_eltllen.plaltyl tel the-hearing '."35 e

2. The chair shall determine whether the respondent was in-
formed of their rights in accordance with this policy,

3. The chair of the committee shall read the complaint.

I I.I'IE E’IIE'" o Hlsl ° snlnmttss. SI'E'EH I"'IEI"“ H.'E .|ea| ties-of thels
5:4. The BA-SCA may present an opening statement and evi-
- shallpresentthecollege’scase-

5. The respondent may present-his-or-herdefensepresent an

opening statement and evidence.

6. The SCA may call withesses. The respondent shall have the
right to question those witnesses. For cases alleging an act of
violence for which there is a complainant (alleged victim), and
upon the request of a complainant who is expected to testify,
questioning of the complainant shall be conducted by an advi-
sor assigned by the College District, instead of the respond-
ent. An advisor assigned for this purpose, shall be trained on
the College District’s Student Code of Conduct System and
the purpose and scope of questioning permitted under this
policy. The College District shall not assign a professional
(i.e., an attorney or experienced advocate) for the purpose of
questioning a complainant or for any other purpose provided
herein. If an advisor provided by the College District is so cre-
dentialed, such credentials shall be incidental to the individ-
ual’s position within the College District and their role as an
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advisor and shall have no effect on the advisor’s role in the
hearing or the limitations thereto.

7. Upon completion of a presentation of the SCA’s withesses,
the respondent may present witnesses. The SCA shall have
the right to question those witnesses. Each-party-may-present
ohuteloddones snd coronmmont

8. Upon conclusion of the presentation of evidence, the SCA,
followed by the respondent, may make closing statements.

8—The Chair, as well all other members of the hearing commit-
tee, may question parties to, and/or witnesses involved in, the
hearing at any time during the proceeding. All guestioning
permitted under this policy shall be conducted in accordance
with the College District’'s established standards of conduct.
Only relevant questions shall be permitted [ See “Hearing
Procedure, General Order”]. Accordingly, all parties to the
hearing should endeavor to ensure that questions asked are
relevant and respectful of all hearing participants; yelling, abu-
sive language, and acts of intimidation during guestioning or

at any other time during the hearing are prohibited. Fhe-com-
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Determination of The committee shall determine, using a preponderance of the evi-
Responsibility dence standard, the responsibility of the respondent regarding the
DATE ISSUED: 6/14/2016 8 of 13
LDU 2016.04

FMA(LOCAL)-X Page 78 of 90



Dallas College
057501

DISCIPLINE AND PENALTIES FMA
DISCIPLINE PROCEDURE (LOCAL)

alleged violation. The chair, on behalf of the committee, shall state
in writing each finding of a violation of a published College District
regulation or policy and include in the statement the basis for the
finding. The respondent shall receive notice of the decision in the
same manner as the notice of the hearing. For cases alleging an
act of violence for which there is a complainant, the complainant
shall also receive notice of the decision. The chair shall endeavor
to provide notice of the determination of responsibility within seven
(7) business days of the conclusion of the hearing.

Within three (3) business days of receipt of the notice of determina-
tion of responsibility and before the issuance of any sanction; the
respondent and the SCA shall be afforded an opportunity to submit
evidence or statements to the committee concerning the appropri-
ate sanction/penalty to be imposed. Evidence
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Authorized The hearing committee may assess one or more of the sanctions
Disciplinary or penalties provided under FLB (LOCAL) for violation of a Board
Penalties policy, college requlation, or administrative rule. If a respondent is
found not responsible for the alleged violation, no sanction will be
assessed. Notice of the assessed sanction shall be issued within
seven (7) business day of receipt of the notice of determination or
within three (3) business days of receipt of notice of the result of
any administrative review, as applicable.

Petition for No later than five (5) business days after a respondent has re-
Administrative ceived notice of the determination of responsibility or any sanc-
Review tions/penalties assessed, A-studentisa respondent may-entitled-to
submit in writing a petition for administrative review to the college
presidentAVCSS -or a designee who may alter, modify, or rescind
(requiring that the hearing be reopened for the presentation of ad-
ditional-material evidence not previously available and reconsidera-
tion of the decision) the finding of the student-diseipline-hearing
committee and/or the penalty imposed by the committee. A-student
S |nsl||gllléls| te IEE““E.“ IE'.E'EII'“""T trative Feview tthe |ss|||a|_t5 I.”_IThe

SCA or, for cases alleging an act of violence for which there is a
complainant, the complainant may submit a response to the ap-
peal, which must be received by the AVCSS no later than five (5)
business days after receipt of notice of the petition. A petition for
administrative review shall contain the date of the hearing commit-
tee’s action and the basis for the petition, i.e., why the student be-

lieves such review is necessary. Sanctions shall not be imposed
while the review is pending.

the hearing committee is a review of the hearing record; it is not a

new hearing.
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dent-discipline-commitice-issued .H'e’ penatty-li the-college presi
dentor elﬁelslgnee“ejeellts t.l'el. petition; the dee's'el”_ isHinaland-the

The collegepresident-ordesignee;AVCSS or designee in his-or
hertheir review, may take any action that the student-discipline

committee is authorized to take under this policy; however, neither
the eollegepresidentAVCSS nor his-er-hertheir designee may in-
crease the sanction/penalty assessed by the committee. The eel-
lege-president-or-designeeAVCSS or designee may, at their discre-
tion, receive written briefs and/or hear oral arguments during the
review.

The college-president-or-desighee AVCSS or designee shalkmay

modify or set aside the finding of violation, penalty, or both, if-ef it is
determined that the-student-discipline-committee-if-the substantive
rights of a student were prejudiced-violated because the student
diseiplinehearing committee’s finding of facts, conclusions, or deci-
sions were:

1. In-consistent with or in violation of federal or state law or a
published eellege-College District regulation or policy;

2. Clearly erroneous in view of the reliable evidence and the-a
preponderance of the evidence; and/or

3. Capricious or characterized by an abuse of discretion or
clearly unwarranted exercise of discretion.

The college-president-or-desighee AVCSS shall provide written reti-

fieation-notice of the result of the administrative review to each
party-to-the-hearingthe respondent and, for cases alleging an act of
violence for which there is a complainant, to the complainant ten
(10) business days after the petition and any related documents
are received by the College District.inthe-same-manneras-theno-

Hecsiinohoodng -

Hearing Record The hearing record shall include: a copy of the notice of the hear-
ing; all documentary and other evidence offered or admitted in evi-
dence; any other materials considered by the committee; and the
committee’s determination of responsibility and any petition for re-
view. In cases where the alleged violation could result in suspen-
sion or expulsion, the hearing record shall also include a copy of
the hearing transcript or recording. The hearing is considered part
of the disciplinary record, as described in FLB (LOCAL).
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ITEMS FOR REVIEW NO. 6.1.a.

Education Workforce Committee Notes for June 1, 2021

An Education Workforce virtual meeting of the Board of Trustees of Dallas College was
held Tuesday, June 1, 2021, beginning at 2:48 p.m. on the Cisco WebEx platform and was
broadcast via the streaming link: http://www.dcccd.edu/boardmeetingslive. This meeting
was convened by Committee Chair Phil Ritter.

Board Members and Officers Present
Mr. Cliff Boyd
* Ms. Monica Lira Bravo
Ms. Charletta Rogers Compton
* Ms. Diana Flores
Dr. Joe May (secretary and chancellor)
*  Mr. Phil Ritter (committee chair)
JL Sonny Williams
Ms. Dorothy Zimmermann

Members Absent
JL Sonny Williams

* Denotes a committee member
1.  Roll Call - Announcement of a Quorum confirmed by Perla Molina.
2. Certification of Notice Posted for the meeting confirmed by Chancellor Joe May.

3. Citizens Desiring to Address the Board
None

4. Committee Presentations
1. Academics and Online Futures
Presenters: Shawnda Floyd, Terry Di Paolo

Provost Floyd introduced Terry Di Paolo and expanded on the core of their presentation
of how we got to where we are now from a district of seven colleges to a single college
with seven academic schools. She advised they would then shift to speaking about online
learning and how the restructuring of Dallas College has created an opportunity to refocus
on what we have done in the past and to better serve our current students and community
in the future. Floyd reported that Di Paolo has been overseeing our newly formed Office
of E-Learning which is housed at the LeCroy Center focusing on expansion and
enhancement. Floyd reminded everyone that the decision to move from seven separately
accredited colleges to a single Dallas College was not a snap decision but made with
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thoughtful deliberation from this Board and purposeful inquiry of the needs of our Dallas
College students. Floyd reported that the Office of E-Learning is charged with
invigorating this area and have not only structured critical activity but are embarking on
the forefront with serving the diverse needs of Dallas County residents.

It was noted that Chair Bravo joined the meeting.

Floyd stated that the Board has heard collaboration of academics, schools, student success
and workforce and operations with many common themes connecting what we do to the
newly transformed Dallas College. She shared that with aligning the mission and vision
of the board, we are developing programs that will serve regional demand and provide a
living wage. Floyd reported that we have created pathways through programs using
certificates to quickly provide students qualifications and employers with skilled
employees for upskilling and know that student’s success depends on the coaching
provided to students. She reported that we are looking at ways to meet the diverse needs
of our community and the needs of Dallas and ways to increase workforce to refresh
activities like online learning. She stated that the living wage is an annual estimate
required by households to be finally independent from aid and be free of housing and food
insecurity. She also reported that this does not include things like entertainment, eating
out or vacations. Floyd advised this is based on food, utilities, childcare, and
transportation. Floyd reported that it is getting harder and harder for many to afford to
live in Dallas, so we need to provide a bridge to employment that offers a living wage.
She stated that 1 in 5 residents are considered poor with Latin X and African American
considered as the in Dallas County.

Chair Boyd said he has reviewed the presentation and is motivated and concerned about
how we move this needle of a living wage if we don’t find a front and innovation with
futuristic jobs. He stated that if we do not get people working at a higher living wage then
it is not going to create anything except less unemployment. He advised we need to
accelerate in a big way our innovation of bringing different kinds of jobs or new jobs to
our region and this is a priority. He said he believed when given a challenge we have
always demonstrated we rise to the challenge and we don’t do not move the needle for a
higher living wage — need to accelerate bring new and different jobs to the forefront. He
advised the group that we have got to make this happen with different ingredients.

Floyd reported that there are multiple innovations coming down the pike to meet the needs
of corporations and increase innovation. She shared that we will be exposing our faculty
members to newer and current technologies applicable to their field and will come into
play with the systematic review.

Trustee Zimmerman asked the group if they were aware of the Mechatronics program at

Eastfield and stated she was disappointed that she had to find out about it from the Dallas
Morning News. Trustee Boyd stated that we cannot do this by ourselves but need partners
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like the Amazon Mechatronics program at Eastfield. He shared that he was given a tour
of this when visiting the campus. He also said our sales force needs to be out on the
streets making these things happen since we cannot do this by ourselves. We need to find
more partners such as this and it will take a team effort. He shared with other board
members that we have lists and goals coming to them and nothing to help them understand
the outcome. Trustee Flores asked that this be defined such as X number and X
percentage and that each time a presentation is shown to us that there is no metrics and it
is too open-ended. Flores advised that Dallas College has not stayed up with the trend of
offering new programs. Chancellor May agreed and advised we would present specific
programs in this manner going forward. He advised that when we get into the budget
workshop that Presidents will speak on this as that will be part of their role. Pyper Wilkins
will also contribute in this area as it is a team effort. He states that our leadership are
engaged and with the structural change and educational programs the expectation of
faculty will be to become directly engaged with businesses.

Floyd advised that the point is taken and will make sure this is added in the future in how
we arrived at where we are today outlining one college with seven schools and they are
aligned across campuses. She reported that as this is brought forward, Vice Provosts can
identify their specific goals in terms of perhaps student completion and how any student
who completes the program with Dallas College can move into a living wage job. She
advised that this is currently a high-level overview of how we are organized and operating
currently and why we perform this way. Floyd shared that there had been previous
questions that arose regarding structure across schools.

Trustee Boyd shared with the board that he believes Trustees need to invest more time
than just one day a month and we need a high level overview and should drill down to
understand finite situations He believes they need to do more as trustees.

Trustee Ritter advised this was a point well taken and he would discuss it with the chair.

Provost Floyd proceeded with the presentation showing the timeline in Fall 2016, our
district was selected to be one of the first community colleges in Texas to take part in the
state Guided Pathways launch which would connect colleges to K-12 and employers. She
shared that with major employee consultation, seven career paths were chosen in Spring
2017 and became integrated into the Board Strategic Priorities. Floyd advised that this
began the work of reframing our programs and our curriculum in terms of career paths
and guided pathways with these pathways being featured into our Educational Plan. In
March 2019, she reported that the board was presented with a regional analysis that
aligned needs with the seven GPS career paths and the need to transfer around these
pathways that serve regional employment needs and how to best serve local business
needs and ensure student success. Floyd shared that just prior to the pandemic in 2020,
the Board approved a new operational structure and program consolidation and plan for
seven schools. She reported that SACS then began their review and it was clear to them
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Dallas College undertook the task of consolidation to better the education experience for
our students, employees, and the entire Dallas County community. The committee issued
no recommendations and fully endorsed our substantive change to a single Dallas College.

Floyd shared that she is asked regularly what is going on with our college as it is no secret
that we have undergone monumental change. She advised the best way to answer this
question is “Old” — separate to single accreditation — academics organized differently,
competition and siloed CE/CR versus “New” - organized seven schools present at each
campus, no silo, leadership different at each college, presidents working alongside
Provosts, no competition and now collaborative, partnered and cooperative. She stated it
is seven schools working together so well and all wanting the same thing to help our
community succeed.

Trustee Boyd inquired why we called the School of ETMS instead of STEM if students
they live in the world of STEM and would be confusing. Trustee Ritter advised it is called
different things by different schools. Floyd reported that they tend to get stuck on Science
and Mathematics with the STEM acronym and everything different in all of these schools
with there being a silo between CE/CR and never intersecting/crossing She advised that
we have intertwined both. We will continue to work closely with Pyper Wilkins having
an incubator. She reported that the vision for having an incubator in our structure and the
way it was set up is to have faculty members work with members of the corporate
community and other community partners come in to talk about what is needed, the skills
that are lacking in students or in their workforce and we develop programming around
that to be responsive so the community is getting what they need as well as our students.
She went on to say that our Vice Provosts are expected to serve as advocates of their
school for students, faculty, community members, local business and industry and
actively engage with employee partners for the purpose of creating new partnerships,
responsive programs, and revenue opportunities. The Chairs are expected to oversee high
quality instruction and take the primary functions of programs. Educational partnerships
work with over 250 high schools to offer dual credit, P-Tech, and early college high
schools. The Office of E-Learning is dedicated to partnerships across Dallas College with
e-learning, online learning and digital tools becoming a part of the pandemic’s new
normal. Floyd advised that teaching online is not easier than teaching in a traditional
classroom. She advised the e-learning strategy is focused on the development and
expansion of online programs and the program with the schools, the enhancement of the
student experience and the enhancement of online learning and teaching.

Dr. Terry Di Paolo gave a brief history of his background stating he has been in this
country for 10 years and worked as faculty, administrator, and an instructional designer.
He worked for the Open University in the United Kingdom which was a pioneering
institution across the world. Di Paolo also provided an overview of the e-Learning Center
having been created in 1972 pioneering work on telecourses. He also shared that
telecourses gained national acclaim and growth with the telecourses lead to the center for
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telecommunications in 1991 with this center being named for one of our chancellors and
is situated adjacent to the Richland campus. Di Paolo went on to explain that the Office
of e-Learning at the LeCroy Center has a state-of-the-art studio and is shaping higher
education not in Dallas but across the United States. He reported that the studio is the
home for online learning and houses approximately 100 employees with the mission
remaining unchanged of advancing education through technology, innovation, and
collaboration.

Di Paolo advised that the center comprises great services, motion graphics, digital prints,
as well as live and virtual events for all our programs across seven campuses. He reported
that the center serves current trends in online learning not just through web pages but
explores new ways to reach audiences on TikTok and Instagram social media. Through
this diverse and expanding marketplace, he advised that learners and employers want
flexible and affordable programs with a focus on quality of product, teaching and
outcomes.

Di Paolo advised that there is increasing competition from businesses like Microsoft. He
shared that providers and consumers are seeking new, flexible, low-cost skills that are
stackable and take minimal time to complete. The pandemic quickly sparked
conversation regarding quality of online courses and teaching which Di Paolo stated the
biggest issue was engagement and if content was not relevant it was not likely students
would learn and succeed.

Di Paolo reported that for this fall semester there would be four modalities with face to
face requiring the least explanation with instructors having teaching space on a regular
schedule where they meet with their instructor. Hybrid meets face to face in a classroom
for a portion of the week and students are required to study and complete assignments
online. Online or fully online is where most, if not all, will take place online and the
students have assigned instructor who gets a schedule and will follow it each week
featuring reading assignments, group discussions, grades assignments and will support
the assignments and engage with students as needed. Some instructors wanted the ability
to lead a discussion at a specific time so wanted the ability to combine both formats. He
went on to share pre-pandemics statistics that showed 40% of students were taking face
to face, 30% online only, 30% combination of both where 1 in 3 students took an online
course— roughly 45,000 face-to-face and 38,000 online.

Trustee Flores asked what is being done to ensure that those students have the best
experience possible in terms of the delivery, content, and persistency?

Di Paolo reported that during the pandemic the focus was on the quality of online learning

and creating a culture of professional development around teaching. He shared that
students are experiencing online learning in grade school.ng in grade school.
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Trustee Flores asked if we will be monitoring the success of online just like our face to
face?

Trustee Ritter asked Di Paolo to describe the state/region on inter-institutional
cooperation between schools with there being no greater accelerant than ECHS. He also
asked if Di Paolo saw an opportunity of cooperating with other institutions. —

Di Paolo advised that we need to replace or revisit initiatives at Dallas College. He shared
that the THECB has established a new office around digital learning and one area they
have brought together with partners is the open educational resource where partners create
and share content across institutions with a major grant. He went on to say that they are
creating a repository for smaller of colleges so their students wanting to complete a
program online have access.

Di Paolo further shared that an area of focus is tied to developing partnerships for
employment. This program will focus on stacking credentials for urgent employers needs
and shifts to programs that impact lives significantly through access to these stacked
credentials. Lastly, Di Paolo stated that at the heart of the expansion is collaboration and
partnership with schools, academic areas, and work to accomplish two things — service
the diverse needs of our community and the economic disparity of its residents. He stated
this is a job-centric approach.

Di Paolo suggested that national and regional areas of growth and urgent employer needs
are in the Technology/Business/Health/other areas.

Trustee Ritter stated that the LeCroy Center is recognized as one of the best in world.

Dr. May shared that the LeCroy Center was far out there at the time of its creation and
with the development in partnership with PBS has changed the way we looked at e-
Learning in the old way vs. new world. He shared that recognition is important to people’s
future and as Di Paolo said it is all about jobs and the goal of putting people to work. He
further shared that we only had two programs where you could get a credential if you
were able to find enough time in our catalog it was doable but did not make it easy.

Trustee Flores shared that she actually took some telecourses which had been taped where
you popped it in and could see they were done in the 70’s with the long-haired men and
bell bottom pants.

Trustee Ritter shared that he remembered reading a book in the 90’s called “The Monster

Under the Bed” about online and distance education. This has become so important and
even have an Associate Vice Chancellor who got their PhD online.
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Chair Bravo suggested creating short one-minute videos and putting them on Facebook
or other media outlets.

Trustee Ritter thought this was a great suggestion. He reminded everyone that a year ago
we recorded a commencement video for our students.

Dr. Beatrice Joseph commented that this has truly been a collaboration to make sure
students get what they need with a job centric approach. She stated that success coaches
understand the journey and are looking forward to bigger and better progress in the way
they way student want to learn and how we guide them to good paying jobs.

Pyper Wilkins agreed that the integration that Dr. Joseph mentioned the Workforce and
Advancement’s role is to pull in busines partners role and are being very intentional
working internally and externally to make sure students are getting what they need to be
successful.

Trustee Ritter asked if Student Services planned to go online at the similar level.

Dr. Joseph advised that as a product of the pandemic students want to receive their
services online and we will continue that partnership. She stated Student Services is here
for support of students who want the online experience.

5. Items for Review
1. Committee Notes
a. Education Workforce Committee Notes for May 4, 2021

6. Executive Session

7. Adjournment
The meeting was adjourned at 3:58 p.m.

Captioned video and transcripts for Dallas College Board Meetings are available at our
website, www.dccced.edu/boardmeetingslive, under the Archived Videos section.
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